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FOREWORD

Traditional resvirces for support of child care are decreasingjust at a time mhen the need for and costs of quality careare increasing. Across the country people are looking totheir own communities to provide solutions: child-care.advocates and prloviders are reachingout to the businessesaud labor unions, to the.'school syStems and churches, to .commun4y agencies and local foundationS. They are design-ing soltions that work in their communilies, that,respond totheir communities',needs, and stretch scarce resources.
-

These unique and excitiqg solutionS are ready for replica-'
tion. They take the form of statewide information andreferral services; toy lending libraries; parent educationl'eminars for employees; negotiated flextime and children'ssick leaye benefits; stay care programs operated by asOtals,
buainesses, churches, and public schoOls; programs for teforeand after school, for,infants- and toddlers, or for drop-inpurpoes. These successes are found in every part of
the country,and in rural, urban, and suburban 8ett,ings.

The purpose of this pnference was to' b"ring together some ,of the very .t0ented people whd have created and implemented
.-these community solutions for.child care. the diversity

of-,participants and varietY of .solutions brought to the-,table new ideas to promote-an awareness of child care asa Concern to all sectors of the community, with special .emphasis on the involvement of,the private sector in
ocal solutions.

Conference participants included represdntatives-of businessand industry, organized labor, foundations, nationaTadvocacx
orgat'lizations cOncerned with children,and youth, government )agencies, local brOkering groups such as Work-Education
Councils from Natipnal Manpower Institute's Con*sortiUm 'of'
(communities, .churches, women's groups, and child care
\Rtoviders. Invitees were peopte who can influence chavgeana who can'act as catalysts for community support-- r
individuals familfar with pubiic policies and data concerning
child' care; individuals who can demonstrate how pepple-are
providing for.child care in diverse commdnities and settinzs;and labor, management, and industry representaaves who are
concerne& with or involvedin providing child:Pcare.

Conference participants arrived mith their'own and their
communities' ideas .about 'specific-child care problems -arid
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Sets of resources, and left with feasibe, nelft-step .

locally tailored ideas for child care solutions adptable
-to theii.r own communities. Those_ideas make-up this report.

Archie E. Lapointe
Executive Vice President
National Manpower InStitute
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-4)NFERENCE OVERVIEW

Massachusetts, public schools arc) ec)staying aft.
Many of the children who attend the Brookline,

classesend. They are engitging in activities
directed by volunteers from the.community, un
their parents finish working.

Texas parents working in local i.ndustries brown
bag their lunches once a month while sharing
their child care-related problems with people
knowledgeable about resources in the community
that can help. These'lunches are arranged by
their employers.

"j / r
.T1-& children of jurors, witne andqattorneys
are-dropping in to the &lila c .center at the
Dist.0_ct of Columbia Courthouse hile their
-pareAs appearn court.

There, is a network of 34 informati n and referral
agencies for California parents .to contact to
help'them make their child care arr lagements..

In the State of Kansas, CETA emplic;Yees aie working
in private homes to care for sick children while
their parents are at work.

Aeal estate developers.in.Fairfa ,

County, Virginia,.'
brag<about.theexcellent day care.in the community
as a ilajor selling point. Their ratitude is
expressed through the.funding of a.loCal child
.care_information and referral serice.

\-

The ingenious creators of these effortS and many more,
came-.together in Mashinton,,,;._D.C.-, March\7-8, 1979, to
share their secrets of succeTs and their\"Community
Splutions for Child Care."

Many.of the people involved with child ca0 have' begun
looking beyon4 traditional sources of suppprt. While
they realize thdt the need foi".and costs of providing
quality child care are increasing and avaiiable.resources
are decreasing, they also conclude that the\care and
responsibility for a community'.s young chi14en'are a.
shared burden. Tbe realities of a sagging e0nomY have
prompted cuts in the Federal budget, pritarily in the
area of social services, ..The threat'of recesSion has
affected the stock parket; which means, 'that frnancial
support from private foundAtions is also dwindling.



Yet, all across the country there is evidence of community
wizardry, as in the examples above, for marshalling scarce
resources and creating new,bases of support for child. care.

- These efforts thrive on local outreach to untapped, yet
lesponsive.sectors of the community and on the development
of mechanisms and systems that stretch the dollar and
foster a-shared responsibll ty for child care.

The purpose df this confere ce was to harness the talent
in the east and have it stinulate new solutions in the
we,st;Akto examine the succes-es in the south and replicate
them ILP!I the north; to see wt ether the adyocacy strategies
working in'urban communities could be used in rural areas;
and to highlight gaps.in publ c sector commitment and fill
them with the strengths of the private'sector.

The purpose was achieved. :It was possible_bet'ause the
differences among Participants were _transcended by their .
common commitment to Childr.enandffmilies;. because .theiT,
collective wi-sdom.was -share&Tn.an'atmosphe'r.e pf espe-ct.-

appretiation, and friendship; an.dibecauSe'theY cme
together not to respond tO a iegislativisls tnat$

,s.-1"

threatened their programs, but to take ,control of.the
times and social change's affetting their:communities_
This sense of social resonsibility was heightened through
th conference, and was fostered by the sponsors who
shared it wholeheartedly.

Mr.
.g

)
The Conference Sponsors

The sponsors of this conference--the Nationalpanpower'
Institute, the National Commission on Working Women, and
the Women's Bureau'of the U.S. Department-of Labor--have
made a commitmeht to community solutions for child care.
They do so, not on the basis of,any legislative mandate
or recommendations frum a statistical analysis.óf data,
but on their sensitivity to the real, expresged,:emoitional
needs 4.)f working parents, particularly women, who keep
saying they need solutions for their child care problems.

f '

The sponsors all are.,in some way in'volved with women and
employment issues, yet they all see the larger-picture
and the extent to,which they thust relate their eoncrns
to the plethora of isses facing comMuniftes and society.
The sponsors represent a nonprofit organization, a
national commission, and a governmentbureau that have
fine-tuned their capacities to listen.

12
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.111s. NationalAlan ower In§titute.(NMI)

Organized in 1971. bir a. group of.corporate-represent#t4Og',
labor officials,*nd:.ednratOrs,MI is.a,privae; nonprofit
_organization working On "an 'agenda fclr rethinkinelearnin
and. ealning 1,11YMerica." ,The.Itistitpte focuses on, ways
to delop thexiation',s humati resources thrOgh the
co laboration'of managemen0,,labOr, edncationgovernment,.
anI ,serwice agencies at thelocal, State, and 'national
levels\

tRo

4

NMI's National Center for'.Educational.Brokering Is
*developing a network of skilled professionalsWho can
.provide.educatIon and training counseling to-adults, ',The
:Cente for:Education and Work cojacentrates on easing,
transitions between education'and work. Beginning first
With youth, this Qenter,has helped 20 commanities.An one'
Atate.develop local work.-education.copncils. These coUncils
*have.become successful ,merhanisms for linking di,sparate
sectors"of the comMunity. Work-education .council f
representatives mere present at the conference to-4xploe
ways in which this vehicle cbuld be Used for'addresSing
child care concerns.

.

'NMI's interest in child care is primarily a response to
'a series of regiOnal dialogues sponsored by its Center
,for'Women and Work which acts as the S.ecretariat to the 4

National Commission.on Working Women. When women -were
Et'ked. about their problems related to employment,opportunities,
the number-one issue wils lack of available child care.'
NMI. asked why.

The National Commission on Working Women,(NCWW)
,

.NCWW was reated in 1977 as-a nongovernmental,action-
oriented group of people from academia, business, labor,'.
Congress,,the mediao and the gAasSroots. The Commission
.:kocuseS 'On that SO percent of women in the labOr-force
who' 1-4.91d Jower-psying'pink and blue coll.ar jobs in

vITcal and Service occupations, retail sales, factories,
4,131ants, NMI's Center for Wometi -and Work serves-as,

the CoMmissiOn's 'secretariat and tmplements its programs.'
A,

16 addition to-a.number of'other projects, the Commission
spOnsorsr.a career counsOing,.project in cooperation With
'six working womens.organizations.from 4cross.the'cduntry.-
The prejectivides career 'consultation aildseminars
'for cleriCal-workers with emphagis'.on t1e bank!ing',
insilrance',;and publishing 'industrIeS.. In Septetbet'1978,

:NCWW And George Washington'UniVersity co7sponSored a
'ReSearc4 Roundtable to develop research projects on working



women in ar6as 'such as child care, job evaluation, and
training.

Last year, NCWW-and NMI's Center for..,Women and Work-,
Dnanized tha regional dialogues that"'elicited vomen's
concerns about child .carc. They also conducted a national,
purvey of working women with the cooperation of-eight

r natAponal magizi_nes'and numerous union publications. On
the basis of 150,000 responses,.30 perdent,of,the women
:already workingHeit.,that _child care was a pxoblem. Of
those seeking employment, 60 percent QnLicipated problems
in making their child car'e Arrangements: NCWW asked'why.

Th Womn's Bureau', U:S. Department of Labor

Its mandate to promote the welfare of wage-earning wOmen
has linked the-Women's Bureau to child care,issues,fbt
.almost- all of its 59-year history. In the early 1920s
the Bureau was already raisig-questions hb'out the qumber.
Of women who were mothers and the kinds-of arrangements
Working women were'able to, make for the caye of their
-.chi:I-Oren, and by the 1930s the nUmber of women with
chIldren and of women who were heading families was being
rel.prted in publicationc on workins women. A separate
re Ort on "Employed Women and 'Mild-Care," published in
19 ,vontained information about the number_of nursery
sc:t1'ol an.d.day care centers and their locationg.

tt %I4A160;_the. Women's Bureau co-sponsored with the Children's
Bureau the first National. Conference on Day Care for

ince .0at time the Bureau has participa't0
in.6m6o,us/confeYenceg'On child chre, and has published
reports'-oM child-cre in.hospitals, industry, educational

,

institigkons; arat,he Federal government to provide
informa-ttOh aboA andncourage the development of child

11,ivate fndustty and in the public -

.&ector. 4

V 711

"The,WoMrenl,s Bureala also helped the Department Of Labor
e0;"gblish the firstgovernment-sponsored child caye center

bitiated OA still-coordinates the Alliance for
,G ;GovernmentYP*encies, nine Of which'now have
on s e c ilçI,care enter's in the Washington, D.C., area

During: the_Womenls Bureau held a series Of regional
mq-tin4HwIth low income women, of diverse racial, ethnic,
geograph,0c,, and community backgrounds. Lack of adequate ,

ckitd Oite was 'repeatedly cited as a principal barrier
tp empr6yment and training opportunities. The Bureau is

'rdeyeWping two training'models at the present time to
eptOileage CETA programs and local organizations to work
togdOer in addressing the need for competent child care
workers.

1,
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With this background, the Women's Bureau has had the
foresight 'to begin exploring alternatives to.Feder'al

. funding and the kinds of comMUnity ,solutions addfessed
by this conference. Over the reartfl, the Buretiu h'as been
telling us whyl

The Conference Paxticipants

/.

.This.conference gathered togeEher a talented and diverse
group of conferees. , One way to describe the group t's -.. ...*,
:to relate the outcome of an.eXercise lead by Ellen Hoffnian
of the Children's Defense Fund prior to her"presentdtion.
When asked the following 'ques'tions about themselves,
conferees responded as follows:

Question' Answer

How many of you are chifd care providers? A few
,

.

HoW many of you are Darents mho have
Aeeded child cgre.?

How many of you are child care advocate's? -All

How many of you come frbm a community
with enough child care? None

These conference participants included representatives
from all sectors of the community that have, pr vided
solutions for child c.are needs or that have the potential

. for doing,so. ThLrty-six of the 65 participant came with
community solutions4to share- They 'fall intothree
categories:

,

Child'care prioviders included-staffsof pAschool
programs,' infant care center's, family dAy care
homes, after.:-schbOl programs, drop-in centers,
bilingual and hand pped projects:campus child
care programs,, ai church- and,YWCA-sponsorel
cehters. . 3-F

. ,

Brokers included representatives from agencieg
thought of-as catalysts that seri)-,e a mediating .
function in the community as theytrx to link :

cil.fferent agencies and community resources,
Represented:were. information and referral-
agencies, ,Tlq's work-.education councils', parent .

. education programs, CommUnity Coordinated Child,
Care .(4-C) Programs, family day Care.associations;
federatiohs of .child care centers, and training
centers.

ye
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.Business and labbr participantll represented
companies that provide on-dit,e child care orJ

. contract out to community,programs to provide
, Child cate fdr theii employees, torpotatiOnS . ,

that offer family-related benefits to their
, employees such as flextime and paternity leave,

-and places of bustness that support their-'employees
in their child rearing roles through provision ,

,
.

<:\
of parerit education seminars' or6tnformation and
rferral.services. .Algo included were repretien-

-,.-

...' tatives of uflions that provide child care or
family-related benefits to their members. '

The remaining participants were those whose job is to
'monitor community\solutions and to integrate them into
the,framework of public, decision-making responsibpities.
This group included representatJves from governmeW.
agencies, Congressional cOmmqtces and staffs, foundations,
media(Znetionl advocacy orgaMizations, consuleing and

.researtb firms,- and universities.

There wag at least one person representing every clild
care arrangement, sponsor, funder, and.supporter. They
were all amazed at each other's succesSes and ingenuity.
We heard throughout the two-day conference: "You:re
kidding didn't know you could do that!-"

This
\

_Report \.

4

This conference report hopes to re-echo that ex'clamation
through descriptions of these unique coffimunity solutions
for child care shared by the participants. The solutions
were discussed against the background of major child
care issues'and in the context of using the expertise
gathered at the conference to increase the base of'
community support for child care. The conferees shared
some bEMie.assiimptions and some primary concerns.

Th'ere was firm agreement that,child care should not be viewed
exclusively as a women's or poor people's issue. Men
'are increasingly responsible for the care of their,
-children, and a Family Circle magazine survey has highT
lighted the.child care problems faced by middle'income
families. Thus, in an effort to broad n a coalition
constituency in support of child care it was percgived
as a quality of life-issue. Jane Whit read summarized
the point: (

Assuming that child care is mainlY a. problem of
the poor and of women, cus out-a huge"..
constituency of,enormous power and potential
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in getting an adequate system ofchild.car*
established in 6e.Upit6d States.

^

%, Eonferees also accept"ed Willard Wirtz' notion of changing
.the terminoleigy in the hopeof,building that coalition
constibuency. He saggested the term "extended,child care,"
xiither than "child care",'-to rlore 'accurately reflect and
extend-the famy_y concept to include the community.

Ttle need for multiple funding sources was repeatedly ),
emphasized: It was suggested that the complexity that
res'ults from "cafeteria funding" may be eased by groups
workingtogether-or forming federations and associations.,

Considerable emphasis was placed on the relatively untapped
potential in the business and labor communities _conferees
identified a variety' of ways in which support can be
offered, frOm on-site child care, donation of expertise
and materials provisidp of parent education semina s,
to family'support benefits such as flextime and si t-.
child leave% . Of prime importance-was the develop ent
of approaches.,to corporations and labor unions,to show
them how their sdpport, of child care is actually in their
own self-interest.

Conferees also learned hOW best to present a,case for
'the need for child care by using-media and data resources,
pafticurarly those available from monitoring information
and referral ser-Aces and from the Ceinsus Bureau: They'
also heard from national-advocacy organizations willing'
to offer technical asSistance, networking participation,
and legislative updates.

4411'he resource most crucial to the process of identifying
and meeting the community's need for child care was the
leadership represented at this. conference: It was the
community leaders'from across the country who identified
ingredients for success, and it is they who have returned
to their communities to try some of the solutions shared
at this conference. It is hoped that readers of,this
report will be equally stimulated and motivated to try
some of the ideas presented.

AL
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DEFINING: THE NEED:FOR COkMUNITY SOLUTIONS FOR CHILD CA-RE

N.7 1

-;;;.

, ,

-gor many years need'for child care has been expressed
.0 terms of the nut er of preschool children whose mothers
work (Y.4 minion). Compared'to thq-nymber of'licensed
child qkre spaes (1.6 million).11 Advocapes.clAithing an
tinmet tallied. for about five million child-een foy"get that

.-most parents a-Ce using tinlicened care, an'd that it is
not just, working motRers who need child care for their
'ch1,1dren. Men and those seeking employment shoiild be
included. These figure'S al4o say hothing about the
quality of Lhe a)vailabl

1

Statistics presented in the tables in appendix I may' ow
more.:hroadly the child care needs of familiesof
different income levels and races. It is paftictilarly
important to note the changes within the last deOade.

( Forty million women were in the labor force in,1977,
accounting for 40 percent of the total labor Orce and
49 percent of-all women4pver 16 years of age./ The median
incOme for woMen itl'1977 wa ,814, while men's income
averaged-$15,020.2/,The Bureau of Labor.8tatistics projects
that between 1975Jin-d 1990, nearly 12 million women will,
.be added to the-labor force_ '14ost Of the increase will
be.aMong women ages' 26-44--child bearing and child'
rearing'ages.4/ -

Since the.period immediately, preceding World War TT, the
number of Working women has more than doubled, bt the
number of.wprking mothers has increased tenfold.21 Nearly
half (49 percent)of all mothers were in the,labor force
in/1976, coMpared with 35 pe-wnt in 1965, 27 percent in

.
1955, and 9 percent in 1940.101 In many instances working
mothers raise f4Mi1y income above the poverty level.
Among working mothers liviug with their husbands, 20
percent had husbands with incomes under $7,000 in 1975.1

/

In addition, nearly lialf (46 percent) of all,children
under 18 years bf age have mothers in the work force.'
From'1970 to 1976t.the'number of children in'the population
dropped by 6 percent, but the number.of children whose
mothers worked or sbught work rose by 10 percent to28.2
million. Of the 28:2.million children whose Mothers were
working in 1976: =

' 21.7 million were ages .6-17;

.4 milliod,were' under the age of 6;

5.3 mtillion-weie children of working motherS
who headed a hOusehold; and



22A millioq were chTldren of wife-husban4
families. 8/

r
Statistics on-availability-of child care stlow that In 1973,
there were 18,300:child chrenters ip the U.S of vhiCh
8,000 were Federal Finaactaj.Pa,rticipation Ceners which
erve 400,000 childxen (aboit .45 percent of tUi'-e natipnat
ceiter enroliment).'Care for '225,000 Of thes ehil-dren
was -paid, 2.*t_ le,ast ip part, b3r direct gdverwent rpimburse-
ment.. Hbare,for themainIng 175,000 children was pai&
for'primarily tnt parept.fus. .9/..ApprOximate1y two-fifths
of.,the centers'operat bn a for?profit basiS.. The-
remaining three-fifths\are nonprofit and.majebe run by
churhesjIpT local commvi.ty,organizations. 10/ Among thm,
about.4 pei-centre.Hea'd Start programs that provide no
le-4,s/than 25.,hoOrs a we(*.pf care fornine months of the

Seven-ty-two perce\-it.of the,children in child care
centers are three to five years old, while 14 percent
4re infants/tOddlers and 'another 14 percent are sChool-ag.11/

Most children, however, receive 'care in unlicensed
fEiciljties of unknown quality. Thq.K are.5.1,mi1jion-
children in famiry daycar'e.homes,t approximately
90 pelf'eent of which are unlicensed. Arthur Emlen points
.out in his.articIe, "Slogan, Slots_and Slandel': The
Myth of Day Care .Need" (1973), that "familyjlay care
accounts for but 20- percent of the chjAdren Linder 6 of
full-time working.mothers, but'this is twirce the nnmber
.in group care fa4iities." Seventy percent of the
child-Kantemain .athome with relatives. Fmlen'goeson
to say that the "use of nonrelatives now competes in-..
magditude with the us'e of kin as a child' care resource
both -in.and out of,the,home:"13/

Z.k Family Circle Magazine Child Care Suvey,
4.

Fami1pCircle magazfne Onducted a survey on child care
needs Chat confirms some ofthese..trends aq statistics:
(The survey ran:An Ap11.1- .1978; the results were published
February 20, 1979;) Other issues emerged fromithe urvey
to which.attention shquld also be.g.iven--primarily the

vchild care needs pf the middle class. Thefindings of
Olis, survey were presented .to conference participants..

Family Circle-publishes 17.issues a year that are read by
20 MiLlion people. Half Of the readers are women who
work. The self-administered questionnaire on child care
generated 10 000 responses and hundreds of.lodg, thoughtful
Tetters'abou,child care problemv



The sample of respondents, is not a representative'cross
section of the AmericAn population: the lower socio-
economic groups areunderrepresented and the sample was

- sk6wed because it, eliminated -those what cannot read:
'Analysis was conducted on'3,000 .of thed-10,000 responses
so as to stratify the sample And obtain a representative
cross secl:ion,of the respondents.,. Most, respondents were
young women betweeh 25.ar0 34. Seventy-foul: percent
were married and 43 percent were college graduates. The
average salary for full-tiMe employeed was $8,300.

The Family Circle results highlight sone.of the problems
that have long been plaguing child care advocates, but
they also contradict what other consumer surveys have.
shown. FamiTSi-arcle found that as.few as one in ten
working mothers'prefer's td leave her children with a
relative. Reasons offerea were that the relatives wer:0-
working themselves or they were not close enough .

geographically to mAke it convenien't. A Department-of
.

Commerce study,fOund,-howe'ver, that 75 percent ()I:children
aged. to 13 we're being cared for by parents or felatives
and the Unco Child.Care Consumer Survey found 44 percent
of children in the care of relataves.

Family Circle fo-und.that 42.7 percent,df the survey
mothers with children under 6 use day care mothers;;
sitters, family homes, preschools, and day C'are ,centers
for child care. Only one Mother in five has anyjand
of relative-including husbands--to care for the Chkldren
in her stead. Relatives to care for older children are
even scarcer. One mother in 1,000 can depend on her
husband tor after-school care for 6-13 year Ods. Onay
4.2 percent have any relatives,available for after-schdol
care. Thirty-percent reported that childregaged.6 to
13 are either home alone after school or, with brothers
and sisters: Another 15 percent left the question
unanswered,suggesting they had no Opropr-iate arrangements
to report.

Many,respondents were dissatisfpd with their child care,.

arrangements and three out of five,survey mother5 had
changed their care arrangements,in the past two years.
More than half changed because the care was unreliable,
and of poor quality.

The survAy 'asked what kind of eve mothers woul4 prefer
if they ead a choice. The answers offered compelling
evidence that the informal, haphazrd'arrangements-mothers
often make do not begin to meet their needs.

Only 17.5 percent--ress than half Oie dtoup now using
such care--would choose daST care. motheis.or family homes

-:'
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if they could pick tW care the9 want for their/thildren under
six. , By contrast_ 44 percent would selee't day care centers or
pre-schools with well trained staff and a stimulating program
c).f activities anfi rest.. Mothers,complain that. children

'left with day care mothers-or in family homes are often
.kept pacified with junk 2C7ood and televiSion. .nothing
but custodial chaos, one mother s,aid.'

..What,kind of a child care system do workiRk mothers NAfAilt?
Survey respOndents_say they Would choose a system that
makes care available L all and they don't.mant it for
nothing_ They want a slidJ,ng scale of fees based on-income.
They prefer to pay their way for gobd child care and they
want to have a say, in their ehildren's day time care. Nor
do they want a one-track system, They prefer-a diverse
system with home.care, family care:, center,care, employer-
based care, care involving older school children and older
citizens, andpossibly some.-form of tax credit that would
enable 'mothers who prefer to stay home to doso, or,help
mothers who want to 14oril. to pay for their child care.

The signi,ficance of the_,.survey is in its support of child
care as more th.an'a poor. women's issue.. Jane Whitbread,
an author and confellnce participant, .detailed some of
the survey results that showed that- womefi's salaries 9aise
thie two-earner family's annual income -.a.om $18,000 to
-$25,-000. Ms-Whitbread speculated lhat-the higher the
inflation rate goes, the.more middle class mothers,- who
might otherwise stay home until their children were -old
enough tO go ta'school, will be forced into.employment.
Strengthening this argument further, Ms. Whitbread recounted
that mothers with children under 3 now represent 40 percent
of all mothers who work. 'Half the mothers. with Childreiv
aged .3 to 5, are flow'back'at work. In 1978, there was an
11 percent'growth 'of working mothers with babies which_
makes that grouwthe fastest ,growinegroup in the labor
force. Ms..Whktbreadtconcluded;

If.there;is no adequate child care, it makes of
women a regUlar supply of Tart-time, temporary,
marginal.labor and threatens their own Standard-
of living and their unioncontracts':

The Need Related lommunity Responsibility

As the data indicate, when we speak of chil,c1 care; we are
, addressing much-more than the needs of working women.
Child care must.be cOnsidered in relation to changing
family patterns, to the high divorce rp.te resulting in an
increase in single parent families, usually wi,th mothers
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but some.with fathers having custody o'f the cHildren.
The rieed for child .care is related to income and the, -

extent to which parents (at all income levels) can affotd .

quality care. It is relAted-to welfare and the degree
to which provision of child.care frees parents to work and
reduces depenflency on public subsidies. It is related to
our system Of taxatiot4 and inAplves issues relate& to
'Federal-State relations, government,regulation and inEer-
vention, local fire and safety codes, transporrtation and
zoning ordinances. Child care .becomies a solution.for'
the chHdren born into this world beLause medicaiq payments
for abortion were terminated; affecting primarily low.
income.womtn. This is particularly important today with
the enormous incr'&e in teenage pregnancies. Child care
programs help families deal with problems related to thelr
children's health, nutrition, handicaps, or learning
-disabilities, They are educational vehicles for bilingual
families. They can serve as reporting and counseling
vehicires where there is- child.abuse4or npglect. Child
care programs Can employ welfare recipients, youth, and
senior citizens! Child care issues embody the-essence of
women's.rights, civil rights,,equal opportunity, and
affirmative action.

But who,should take on the responsibility for defining
the child Care needs in a community? -Many of the con-
ference participants became,involved-in child care because
of personal experienees. Dick Tri,tter, president of
Child Care Suppliers, Inc., a firm that helps employers
assess the child care.needs of their employees,And design'
appropriate programs, started his business whq,n:his wife
wanted to continue working after the birth of'th'eir first
child and they could not find child care. His business is
based on his belief that "ghild care is a matter of the
community's responsibility 'and an employer or-union is
part OT that community." Alexa Ro6inson was lOoking for
child care near her dowiltown office and finding none,
created a ,program and incorporated it into Child's Play, Inc.
While working with the Labor-Management Committee. of James-
town, New York, John Eldred watched the decline of his
community's economy. The average age of.residents was:55 and,
over atld no young people had been trained to take their
places in the factories. The Committee managed to cut
strike days by 70 percent and recruit a new factory to get
them back on their feet. Mr. Eldred saw attention to child
cave as a necessary compopent of strengthening his com-
munity's sagging economy.

i2



"\

how the provision of child care is in their self-interest:
This invariablx means relating child Care tile the economic
-viability:of the community, as Mr. Eldred tries to do.

Whatever secbQr of the community tkey represented and
whatever th'0.'r own_primary self-interest.in child care
was, t4 conference participants were/in total agreement
that adequate provision of child care is a human,resource
issue-quality of life isqt for parents and-for.children.
As such, the entire comMunity.has a responsibility for--
and a,st'ake in--providing solutions for child care.

FUNDING COMMUNITY SOLUTIONS FOR CHILD CARE

It is estimated that in tha United States $10 billion a
year is spent on Child care. The Federal government
spends $2.5'billion; families spend $6 billion; and State,
county, or local agencies spend the remainder

The resources that support the provisi
not always easily identified. "When tl
that most social hgencies have discov
there is fierce competition for searce
of'your creative genius to find'out everythine you always
wanted to know about funding sources in the community--and to
not be afraid to ask. It takes aggressive leadership to
successfully raise funds. It is also virtually impossible
for a child care program to exist on one source of funding,
andowith the combining of funding sources comes complexity.
It takes sophistication--and a lot of'aspirin--to match
financial resources and program.components.

n of child care are
ey are, it-is likely
ed them 'and that

ds. 'It takes all

A cOnference panel discussed finanCial resources and future
prospects for.funding from government, foundations, and
the business and labor community.. The message from all
three sectors'confirmed the purpose of _the conference:
One:Must look beyond traditional .Sources of funding, and
look for community .solutions.

Foundation Funding

:there are approximately 20,000 foundations in the United
States, A survey of foundations listed in the Foundation
Directory identified 63 that fund prolects and organizations
relating to chi1Orgn's services. Of these, 31 specifically
fund child care.14/ These include such reputable
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philanthropies as the Carnegie Corporation of New York,
Ford Foundation, Rockefeller Brothers Fund, and the Lilly
EndoWment.

Corporate foundations such as Levi Straus's and Shell Oil
have contributed monies to child care efforts. Texas
Mild Care 76, which sponsors parent education seminars
in businesses around the State,.receivesfunding from both
of these fo4ndations. Levi Slraus-s also funds a family
day care training projik at the Southern Regional Education
Board.

The Foundation for Child Development (FCD) has the longest
history of foundation involvement in child care issues.
It began as the Association for the Aid of Crippled
Children in 1908 and changed its name in 1972 to reflect
its broader interest in child development research
primarily in social and emotional development; research
into indicators of the social and economic conditions in
which children live; and provision of public information
and advocacy through dissemination and litigation. These
efforts are designed to "increase our knowledge about
children and help translate'this knowledge into policies
that affect their daily lives and those of their faMilies."

A recent project directed by Truda Lash; Senior Staff
Scientist for FCD, addressed the state of the child in
New York City and provided data on the living conditions,
health, Rducation, and family composition of New York
City's children. The final report for this study was
well received by the public and is-now annually updated
in an attempt to reform and improve services and conditions
for children in New York City. .

Ms. Lash told conferees of the Foundation's commitment
to learning about,efforts at tIle local level and helping
the grsssroots in-the belief that "small communities can
play a larger part for their children." She eXplained

'that foundations often stay away from funding direct
services because of the potential destruction of programs
that xeceive,foundation monies for 2 ror 3 years and, then
have funding terminated. Money for.demonstration projects
is generally more forthcoming,

Edward,Zigler, former director of the Office of-Child
Development in HEW, identified in a recent paper six
principles for effectiVe philanthropic efforts on 'behalf
of chijdren. 'First, when funding projects, foundations
should include support for continuity andbfollow-up efforts.
They should support policy centers rather than expert
panels .and commissioned reports which come and go quickly.
Foundations should also support public awareness efforts,

. 14 '



devote their energleS toward incremental solutions to
large problems, recognize that our knoWledge base is not
the same for all children's issues,:and_cohsider the
cost effectivenese,ar.ld replicability of demonstration's.
Of prime importance,' they should not.duplidate publicly
funded efforts, nor ighore problems Chat government'has
avoided.15/

According to-Dr, Zigler, the Foundation for Child
Development wcAild appear very "principled." More
importantly, it is committed toothe issues it addres.ses.

Ms. Lash appropriately closed her remarks by urging a
commitment to helping develop community strength, and
community commitment to programs:

Nothing really works in any community that has
to do with members of thecommunity unless it
is being monitored the time. It should
not be monitored by the government only--but
by the community itself. If that stops, there's
no guarantee.that things wall stay put.

Government Funding

The history of the,relationship between foundatiori and
gover,nment funding'indicates that they compete with one
another for ways of defining social and political reforms.
While foundations have typically viewed their role as
that.of a catalyst, experimenting in areas untouched by
government, some contend that the increased involvement
of government in social, economic, and cultural life makes
foundation investments tndistinguishable from those of
government.

Government, however, with much more money to spend, funds'
direct services and serves primarily low income families.
An explanation of the Federal government's financial
commitment to child care was given by Michio Suzuki,
-Deputy Commissioner of the Administration for Public
Services .(APS) in HEW. APS is.that part of the Office
of, Human Development Services that administers Title XX
of the 'Social Security Act (described below).

As reported .by Mr. Suzuki, the Federal government spent
approximately. $2.5 billion on child care in 1978. The
FY 1978 estimate is that $537 million'of that was frum,
Title XX monies; the amount is expected to increase to
$600 million In FY 1980. Ninety percent of direct
Federal suppott .(approximately $1.8 billion) is invested

15
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in six Federal programs. The femaining monies are applied
indirectly, primarily through the child care tax dredit.

Direct Federar'subsidies include tqW.following:

Title XX of the' Social Security'Act: Ti le XX
smas passed:in 1975sand replacea Title IV-A of
-the,act. It. is the largest program of .dirett
suppott :for child care,.accounting.for'$537
rniilion of the $2.7 billiOn allocated to the
States for all social servite.s. HEW estimates
that 800,000 children receive child care
setvkces each year through Title XX at a cost
of $1,013 per child.

Head Start: One of the'Great SocietyA)rograms,
Head Start was creqted in 1964'as part of the
.Economic Opportunity Act. 'In 'F.Y-1977Head
Start appropriations t?Caled $475 million which

_provided services for approximatelY 349,000
-children. -Head Start is the most expensive.
Federal education program on 4 per child bais
ot,505. per third in'full-year programs).- .This
IS-due primarily-to.Bead Start's-comprehenslve
goals to provide mediCal, .nutritional, and other
.social services-to children served.

.

.

Child Care Food Program: .-The DepartMent of
Agriculture operates this ptOgram,designed-td-:
help thild care institutions and. providers-
serve nutritious meals to"the children-in their
tate. leiMbursements vary with the meal (snack,
lunch, dinner) and with family income. USDA
serves .approximately 580,000 .children with an
investment of $120 million.

n
a

ESEA Title I: Title I-of the Elementary and
Secondary Education Act enables local education
agencies (LEAs) to receive grants for.,supplementary
-compensatory.education for children in dis-
advantaged areas. Title I spends $136 VAlion
on 367,000 children in preschobl and:kindergarten
(only,8 percent of all, children serVed by Title,'
I funds).

AFDC Work ExpenseAllowance:. Title IV-A of the
Social Security Act, portions Of-which Title XX
ieplaced in 1975, allows applicantsJor Aid to
Families. with Dependent.children(AFDQ). additional
.assistance lor child tapi:when 'necessary to
help.them find employment. HEW estimates that

-16
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in FY 1977,,,approximate1y $84 milliOn of AFOC
money 'was Spent on, 145,000 childre.

Work rncentive-Ptb ram WIN The Departments
o a or Trn A prov se work incentives th,rough
training and job placement services. In order -

to be eligible for AFDC, all clients, .except
,.single mothers with, children under six, must
register fbr WIN. 'States must provide child
.Care services to WIN recipients so:that they are
free to_accept training and employment. About.
'$57 million'(one-third) of WIN monies are used .
to serve approximately 85 000 :children

There are two. indirect Federab subsidies:
. ,

Th.e Child Care TaxCf.edit: Expenses incurred
for Che care 'of. dependents may be 0.aimed by

.

taxpayers if the expenditure enables parents
to work or go to school. In 1976, 2.7 million
taxpayers claimed dependent care credits
averaging $170, and costing the Federal
overnMent approximately $50,9 milion. It is
.6stimated that at least 4,million children are
affected by this credit.

Amortization of Child Care.Facilities: Another
indirect subsidy is the amortization of child
care facilities whereby, instead of depreciating '

facilities uver,their uSeful life, employers
may amortize .over a five-year peNiod. This rapid
amortization was intended as an incentive for
employers to create child care facilities for
use by eMployees, but'it has not been,midely
used. Employers'may not claim botltrapid
amortization and arl, investment tax credit, and
.the amortization alone does not seem sufficient
to encaurage,employer-subsidized child care.

Finplly, the Comprehensive Employment and Training Act
(CETA) provides both direct and indirect support to child
care. CETA eligible clients,'Nuch as migrant farmworkers,
displaced homemakers, and'single parents, are entitled
Co child care setvices. -Public.service jobs are also .

offered to-the economically disadvantaged and job placement
mAy be made-in and "care programs, indirectly supporting
the p.rovision of child care. Training for child care
work is another option for community agencies and advdcacy
grotips to pursue; under, Title II of the reauthorized act.

'

s

In'his strong recommendation for uie of.multiPle funding;



Mr. Suzuki informed the group that some.Federal monies
may be used'to_match other Federal' monies. These,include
child care mbnies from the.Departmenj of Housing and
Urban Development (HUD), the Bureau Spf Indian Affftirs,
Juvenile Justice, the Appalachian Regional Commission,'
and the'food program in the Community Services Administra-
tion (CSA). Due to the coMplexity of 'multiple funding,
Mr. Suzuki urged prograMs to work within systems, One
conference participant, Phoebe Carpenter from 4-C
of Central Florida, which operates-0 system, met the
required 25 percent match or,Title XX with 12 percent
'community funds .and 12 percent Federal funds:

, Mr. Suzuki concluded with some good news and some b'ad

neWs. The good-news: . "Federal resources-will not,dry
up." .The bad news: "Federal resources will not increase
rapidly enough to meet.the needs. I can't.see an
immediate increase giveh the state of the.economy.6 The
moral of the story: "Child care Trograms-need the biggest
bang for t'he buck."

Ln'respOnse to tix.SuZuki, Phoebe Carpenter described
how child care does give the biggest return on the 'dollar
inVested;

We find that child care,Programs put more money
back into the.public system 6-an the public .

system paid for the programand believe me, you
can sell that. It:s not unlike building a road,
with tax-dollars on'which the trucks roll to
let commerce take 'place. We went Child care
oUt of sociar servic'e,and see it as a public
service:

/ 2

Jan Calderón Yacum tfas used the same argument in Wichita
Kansas, to convince city leaders that their investment
in child care regulted in increased taX revenueS,
increased purchases of-goodS and services; and reduded
"Weltare rolls ils.a result of enabling\peopl6to. work:

Elln Hoffm;in of the Childten's Defense Fund '(CDF) took
issue with some of the comments made.by Mr. Suzliki. Ms:
Hoffman felt "there is no (Federal), commitment to
significantly expanding or even significantly improving
tht quality of existing child care services." She
advised the group to .look 'ai,ArabellaMartilnez's
Itissistant Secretary, Office'of Human Development Services,
HEW) testimony agilinst the Child Care Act.of 1979,and to
read between theolines of the 1980 Federal budget as
evidence.

18
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Ms. Hoffman felt that HEW wa.s,not creating a realistic
picture of solutions for child.care. _The Department of
HEW has set a new,tone, making a "statement about the
incredible wealth.ofFederaI'resources and all the people
at the local level need to do is figure how-to understand,
411 the regulations and fill out all the,applicotions,
and we'd have all of the $2.5 in Title XX. In
reality, that's net true."

Ms. Hoffman provided a legislative update 'and repotted
-that there maypot be any increases in child care
expenditgres.under Title XX unless the-Ceiling is raised

Ms.'Hoffman was also concerned that the $200 million
withip Title XX earmarked for child'care be retained.
This money-was originally intended to help States -improve'
the quality of child care programs and becomes-important
as the .debates around the Federal Interhgency D9y Care
Requirements (FIDCR) are resolved. The FIDCR standards-
must be met by all child care providers receiving Title
XX funding. The proposed revisions of these standards .)
Will be announced during 1979. There'will'be a 90-day
comment.period during which groups should write tg HEW
arld participate in public hearings. A creative public
participation effort is-planned y the regulations team
at HEW to ask national and local groups to-sponsor
hearings_ Packets of materials will'be aVailable
on how to hold a hearing and the questions to be asked.
A videotape ekplaining the proposed regulations will
accompany this packet.

Ms. Hoffman said Head Start's funding level has, remained
,constant;over the- years ad 'Still serves only 25 percent
of .the 'eligible children.. One year ago, 'a concerted
and sUccessful effort. was.made by a'group of organizations
to increase Head Start funding. While the Administration
has proposed a $20 million increase in Fy 1979-80 arid
estimates services for 20,000 more children, CDF computers
show that $20 million iwilrnot serve any more children.
.due to increases in thecost-ofA..iving, inflation, and
Social _Security taxes. CDT estimates the need for $50)
million more than the current funding level..

Conferees learned.about the Child Care Act of 1979 (S.4),
which was introduced by Senator CFH,ston from California,
as the third effort for comprehene child care within
the'last nine years, it was'primoily aimed at children
of working p'arents and, included all the-ingredients of
a-comprehensive'system.. Some of the: con.troversial issues
or"years past were included as well: a voucher system
-training for unemployed school teachers, and eligibility
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of for-profit-child care ceftters. One oP the-purposesof
the legislation was to begin the-dialogue on comprehensive
child care again and'potentially ward off the kind.of
backlash that prompted_the stinging smear campaign against
the Child and Family Services Act of 1975. The strategy
was not successful, howevetand,letters began pouring
int&Senators' offices, editorials were abundant ,singing
the old refrain that child care weakens the family, and
Arabella Martinez's testimony not only opposed the
legislation, but did so on the basis tl-i-At the'need for-
more,child care does not exist.

In an effort to determine the level of support that
Senator Cranston could expect from the a0vocacy community
in helping respond'to. the criticism, he called a meeting
of WasKington-based,child care 'organizations. He did
nbt receive,the support he had hoped for. CDF was one.
group that did not.pledge its -support, due to .substantiv'e
differences with the legislation and little hope for
passage. Senator Cranston had no choice but to withdraw
hisupport for S.4.

Labpr and Industry.:KtIndInE

Many advocates ,are beginning to lo)ok to the business and .

labor cOmmunities_for some of the financial support of
child care: The extent of-tHeir involvement at this time
Jq limited; a consciousness raising effort is needed so
the buziness and labor communities recognize their
potential benefits from involvement in child care. John
Eldred of Jamestown,New York, has found that the primary ,

coicern of managers-is sttess, and they are beComing
more receptive to ideas and mechanisms that can help
reduce personal stress for working people. .Mr. Eldred
Also highlighted the emphases on incerdependence and
Niiplunteerism in the labor/management sector. Pat .

tleighboxs from Avon Corporation supported this by noting
"there's a growing%pressure today in thd corporate world
for volunteerism. We should take advantageof that grow-
ing movement within corporations to encourage their
diembers to volunteer in community services."

There are many options available to employers for'easing.1
-

the child care burdens of.-their employees. AS'listed
by'Miriam.Kertzman of the Stride Rite Children's Center in
Massachusetts, industry can concribute in the following
ways:

4
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Have an on-site facility, as occurs at
StXide Rite.

Have a voucher system for employees to
purchallle their-own child care.

Form a consortium with othv companies for
a facility adjaceit"to all.,

Purchase spaces from local centers for
employees, as Polaroid Corporation does.

Lend their business 'expertise to local
programs, e.g., accounting services, tax-b.
help, advertising,and public relations,
management systems,.and tralning of chiad-
Care staff for any or all of theabove..

4

Use their political power base in advocacy
,efforts.

Supply industrial scrap for recycllng at
child care,centers.

Join citizen'advocacy groups:
c;

4 Make direct financial contributions to
a loc'al center.

Provide parent education.

Allow employee benefits to iriclude flextiMe,
sick-child leave, paternity leave, etc.

Little is known about .01e use of some of these optzbns,
but.a surveyof'employer-sponsored or Supported day t
care .centers was conducted in 1978 by conference
participant, Kathryn Senn Perry from Wisdonsirf. Her
findingS are,presented below.

Identified in4the V.S. were 9 day care 'centers
sponsored by industries,,.:7sponsoredby_labor
unions"with funds,from employers of union
members (a11 blelang to the Amalgamated Clothing
and Textile Workers Union), 14 spOnsored by
government agencies, and 75 sponsored by
hOspitals. -Since 1968, the number of hospital
centers has decreased by 23.percent, and since.
1970 the number of ,indusfry centers has dropped

* -7
This was tried in Minneapolis in 19,71'by Control Data .

Corporation, wbich cooperated with a local department'
store and Federal Reserve Bank in forming the Northside
Child Development Center (no tonger in'operation).
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by two centers. The estimated,edrollment in the
employer-sponsored day care centers by center
sponsOtship" was: -industry, 545; Labor union,
1,445.;.government agency, 825; and hospital, 5,604.

Alsoidentified werelOay Ore .centers-located on..
military Anstallatitons and sponsored byj branches .
of the armed services for the use of Oi.e military
and, in many cases, civilian employees who worIced
On the base. -The milit'ary -day care centers usually
provided "drop-in" care for ajew hours as well
as full-day care. The number of mi-litary.centers
idenWied by branch of the military Were Army,
50; Air Force, 89; Navy, 46'; And Marine Corps, 15.
Estimated enrollment ln miljtary-centers was
'25,059. ,

Differences among types Of employer-sponsored
centers were in years in operation, enrollment4
and teaching staffs. Military cenffers had.been
in operation longer than'ciAAlian centers, and,
among civilian'centerS, hospitarcenters had been
in operation longer than both industry centers
and government agency centers. Military centers
had larger enrollments than civilian centers.
Civilian centers hired more teachers with college
degrees dnd had larger:full-time teaching staffs .
than did military centers, but military centers
hadjarger part-time teachfng staffs than

cent,ers.

Benefit which resulted from the employer-sponsored
centers were reporte'd by .72 centers. The number
of centets reporting each benefit were: lower
job turnover rate of employees, 34; lower .

absenteeism of employees, 49;' easier recruitment
of new :employees, 53; developmenyofmore positive
attitude of.employees toward sponsoring organiza- `
tion, 38; an& the development of more positive ,

attitude of employees toward work experience, 40.

Reasons that contributed-to,the*cIosing of 18
em6loyer-sponsored day care operattonsr by number
Of employ rs r porting-reason weref not enough
employees ing service togfill center, 11;
high cost of'employer subsidies, 9; .center ot

4)
needed to attract an keep steady work forc , 4;

administrative problems;- 4; facility neede for
other useq,,3; and employees unwilling to pay
costs, 3....1-P1/
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Conference participants learned about the'.benefi.ts of
employer-subsidized c'hild--care lAnd 14,Its
convincing arguments to industry. On-Site 'child care:1
is cspable of reducing absentetism,-turnover, tardiness
(due to the,shortened commuteti-me), and training costs.
1Where emploYees' children can be'taken care of
conveniently and with. qualified personnel; there is an
incentive for employees to stay with an employer. The
provision of child care can change the morale 'of employees
through reduced child care Worries and .increased respect
for.the employer. It can humanize the workplace, help
the company develop good public relations, provide a.
Competitive edge in recruiting employees, and place
,the company in a favorable .Equal Employment Opportunity
position. It can help avoid corporate relocation by

.

attracLing woMen intothe labor market at times when local
xesources seem exhausted in a given wage/skill category.
By removing the single major block for most women in seek-
ing employment; the employer can expect longtime loyalty
from these employees, lower-than-normal turnover rates,

, and better job performance. As Mike Lyden said:

Employersare concerned in a very direct and
immediate sense with the retention of those
young women they so recently-brought along in
a Skilled, blue-collar trade. The provision
of day care is seen as a potential option that
they might-have at their disposal to retain
this very important element of ehe work forte.

The advantage's to employees.and their cuiildren are,also
significant: Of-prime importance iS the potential for
strengthen:61g family ties. Children and parents are
in closer proximity to one anotheri;, especially important
in casds of emergency. They spend- more.time together
commutating to and, from work. Exposure to the developmental
groh qf their children helps to break The pattern of
J,Wel.ation of working mothers from their children.. Parents
also have immediate and constant access to teachers who
Can help with parentin skills. Involved parents.can
benefit from improved interpersonal-relationships with
other parentS working in other Rarts of the company.,
The reduCed absenteeism and tardiness, as well as the
shortened-commute saves time and money that might other-

yise be lost from'work.: Dick Trittr poInts out that
the existence of quality'child care can make the.difference
'between a, family's earning a single wagef or being
able 'to Orn two full wages. .

'

2 3

10:



Tritter, President of Child Care Suppliers, Inc.., lists

three convincing reason why an'employer Should sponsor
.child care facilities:

Currently, child care ceqters have Tong
waiting lists--often children are
registered even before birth. Due to
Federal non-involvement in tunding of
new centers there Is seyere difficulty
in raistng start-up capital.

-c

Corporate employers receive direct benefits
from child care facilities. This, plus
the greater availability of capital funds
to industry, makes the employer a logical
source of capital to fund .child care center
start-ups.

Capital used to start a child care center
can be carried as a capital asset. Where
a center's running costs are paid 100 percent
by the employees using its facilities for A

their children, the'employer/sponsor need
only- contribute the use of the start-up
capital which may be recoverable.

It is appropriate to conclude this discussion of funding
sources with a description of a program that combines
almost all of the solutions meritioned thus far.
Responsibility for one of the most innovative and
resourceful programs in the dountry can be attributed.

4 to Jan Calderón Yocum, who is currently Executive
Director of the Day Care and Child Development Council

of America. She went to Washington in 1978, after-

seven years directing the Wichita Day Care Association
(WDCA) in Kansas. The WDCA began by working with 40
family day care* homes on a United Way budget of $50,000.

Today it receives $4 million friom 15 different funding
,sources, and another $2 million in non-cash contributions

frowthe community.

The child care system requires the coordination of funds,

.which Ms. Yocum says,is "in truth, a juggling act
requiring a great deal'of skill and beillf;k a-con-man or

-woman." As an agency, WDCA is a conduit for Title XX .

monies which it subcontracts out to the 27 centers and

400 family day care Homes that belong to +/DCA: It also

sponsors the Child Care Food Program, parents anonymous,

a women's crisis center, teenage parent programs, and

undocumented alien programs. ,It is the training center
for WIN and CETA, and relies on additional funding from

the Community Development Act, revenue sharing, Model

Cities, Head Start...an'd more.
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WDCA receives approximately $50,000 worth of free legal
services from the local Bar Association: The United
Way provides one nurse, and Head Start monies provide
for two_nurse's who work in WDCA's Health Program;designed
to coorAinate health services. Working with the hospital's
nursing school, WDCA arranged for nurses to NMrk in
child care centerS and family day care homes. There,are
currentlY 350 nurses in Wichita's child care centers each
week ,Thisprogram is so integral to the.nursing program
and .to' the Community that Ms Yocum is sure it would
surive if the Association died. Hospitals are also ,

providing children's health evaluations and eyening
clinics-for a nominal f-ee.

,

In order t-O combine funding sources, Ms. Yocum.recommends
developing a five-year plan addressing:

0

.What you cont to accomplish each year

With what funds

How the funds complement each dther-

How to become self-sufficient after funding
dies

its. Yocum also recommended being realistic and knowledgeable
about the characteristics of the fbnding groups. She
also encouraged the involvement of parents. With these
principles, she traveled around the county, picking,
into every available community pocketbook--Ms. Yocum .

traveIed.with a free gas c'redit card donated by.an oil
company-that received a tax deductiDti, for its contribution.

PROVIDING COMMUNITY SOLUTIONS FOR CHILD CARE

There are many ways to help parents meet their child care
needs. They include'both direct and indirect services.
The community solutions that are currently serving In'.
both"these ways are described below.

Direct Service

Provided by Business and Labsor

Stride kite Childrer0s.Center

'The Stride Rite Center in Boston opened in 1971 to provide
;child care' fqr Stride Rite.emploYees and the surrounding.

V
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community. Since then, the center has grown to accommodate
45 children from 2 3/4:to 6 years of age,-tn a 52-week
program. The sOccess of the center is attributed to
early decIsions,that called for company sponsorship,
parent participation, careful staffing, and outside
sources of funding. The Massachusetts Department of
Welfare fills approximately 50 percent of the available
slots. TheDepartment provides $47.75 a week per child.

Stride Rite employees using the center pay 10 percent
of their' salaries for this service. The actual cost of
providing care'is $54.00 a week; the difference is paid
:,by the Stride Rite Charitable Foundation. The $100,000
cost for the center's start-up and maintenance over a
four-year period was paid by Stride Rite and deducted
as A charitable donation.

This is a developmental child care center enhanced by
the famiLy environment crea-ted by the parents heing
nearby. All 10 staff have at least bachelor's degrees
and student volunteers assist in the classroom. Since
the center opened, there has been virtually no staff
turnover, which has resulted in program stability, the
trust and confideace.of parents,,and a high degree of
credibility in the community.

The cost effectiveness of on-site child care cannot be
overiodked. The Stride Rite Center is free to use
company utilities and telephone. It has access to the
company cafeteria, industrial nurse, repair shop,.skilled
craftspeople, scrap materials, and recyclable.s.
Particularly helpful is the pool of business skills
avaitable to center staff: payrdll department, typing,
bookkeeping, tax department, auditor's, lawyers, personnel
department, and computer department. The center also
reaches out to the community, and in an effort to reduce
the crime probtm in the community, has developed job
opportunities for youth such-as working to install an
electrical systeM in the center.

The success-of the Boston Stride Rite Children's Center has
generated plans for other centers in Stride'Rite plants
in Massachusetts, Maine,,and Missouri.

IntermediA

In FreePort, Texas, during the summer of,1978,1executiveJI

and department supervisors at.Intermedics, a manufacturer
of electronic devices, met-to discu8s the problems of
tardiness and absenteeism. Providing lOw paying jobs;
they were aware of a morale problem and the prevalence
of single parents among their employees. They-thought

Cs
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of child care as a /solution to these problems. and called
in Alice Duncan, a former center direCtor and a conference
participant. Ms. Durian Met with interested-eMployees
individually on company Lime to discuss their child cate
needS. Other community people have become interested in
working for Intermedics because of the availability of
child care.

The board of Intermedics has( made child care a number one
priority, enabling the center to open only one year from
the-time the idea was conceived. There are 250 children
being served on $500,000.per year. The center collects
$5 to $10 a week from emPloyees as their contribution
to their children's care.

Amalgamated Clothing and Textile Workers Union (ACTWU)

In 1966, ACTWU Regional,Manager Sam Nocella negotiated
an agreement with 45 manufacturers in his five-State
region to provide child care services for children of
union members. Ten years after'the opening of ,the first
center in 1968,"six centers have been established with
an investment of $5 million for construction and $12
million for operation. Serving approximately 1,100-
children, these'centers are located in Hanover,
McConnelsburg, and -Chambersburg, Pennsylvarlia; Verona,and
Winchester, Virginia; and Baltimore, Maryland.

ACTWU workers make men's clothing. Prior to World. War II,
85 percent of this labor)fforce was,men; since then, the
work force has become 85"percent women. The garment
industry generally is not,a high paying industry, and as-
early as 1923, the union found ather ways to,provide
supports through an unemployment insurance policy and a
special Amalgamated Bank in New York that provided loans
for their employees..

The funfing of the,child care centers is unique,.. The
45 manufacturers are contributing 2 petc,ent of their
gross payroll (which is tax deductible) tojthe union's
Health and Welfare Fund. This amount accobnts for 66
percentqof the cost of operation with the remaining cost
assumed by the Child Care Food Program and parent fees.
'The cost to the union member is $15 a week for the first
child and $7.50 a Week for each additional child in Che
family. The textile industry work force is currently
shrinking due to expanded imports, and the centers have
opened their doors to commUnity residents who are charged
twice that of union members ($30). The actual cost of
care is assessed at $55 a week.

The centers are considered developmental in that they
address the health, nutritional, social, and educational
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growth of the child. Each center has.'its clinic,
visiting pediatrician, And full time nurse who provide
children with annual physicals and proper immunization.
The centers interact with the community, henefitting
from affiliation with libraries, museums, farms local

colleges and universities, and nursing schools.

The only.other ACTWU-sponsored child care program is in

Chicago. The 10 year old center serves 50 Children with
money from the union's Health and Welfare'Fund nnd not

from contributing manufacturers aS in the other six
programs Before 1978, child care was free for.union

members. They are currently charged $10 a week per ,

6hild, while the program costs $68 a week to operate.
In the early years, it was not uncommon to have,A waiting
list of 40 to 60 children. The impact of imports again,
and A change in the work force to fewer people with,young
children have caused the waiting list to disappear:

Manny Tuteur, director'of the Amalgamated Center in
Chicago said,

The Amalgamated Clothing and Textile Workers
Union has looked at day care not only as a
work-relzited necessity, but also as a family

enriching system.

Real Estate

There is a benefit lo real estate developers in helping

provide child .careboth in industrial parks and in housing

developments. They see that local employers want child

care as a means of recruiting. Developers can' afford ' .

to provide child,care because either,it paYs for itself

or the employers repay the costs. The Port Authority of

New York and New Jersey is investing'$.5 billion in three

maqsive industrial pkrks in an effort to attract businesses.

Listed in their brochute as amenities are cheap electricity...

and child care.

keal estate agents in_Fairfax County, Virginia, have also

seen the advantages to available child care. They .boast

about the Fairfax County Office for Children with its

information and referral services as a,selling point to

prospective buyers; in ret'urn they contribute funds to

the county office.

'Provided by the Federal Government ,

Day care programs and centers in Federal agencies vdry-.

widely in scope,-numbers served, operation, costsparent
fees, commodities provided by agencies, andvauthopity by

whiCh they Were established. Nine agencies in die greater

.Washington area provide employment-related services: the

2 8



ft

1

Department of Health, Educatio,n, and WelfEfre (DHEW), the
National:Institute of Education (NIE), Ihe National
Aeronalitics and Space Administration (NASA), the National
Institutes of Health (NIH),' the Department-of Agriculture
(D0A),- the Department of Labor (DOL), the Equal Employment
Opportunity ComMiSsion (EEOC), the j)epartment of Housingand Urban Development (HUD), and the Social Security'
Administration" (SSA).., The Boston Federal Execdtive
Board supported the development of an interagency effort,
resulting in the formation of the.Government Center Child
Care Corporation which began a program in February 1978.

in the cases of HEW, NIE, DOL, and EEOC, demonstration/
research activities' were undertaken ia the areas of child
development, employee stability, and employee career
development goals. A General Accounting Office (GAO)
ruling in 1976 held that upon determination that such
services were necessary for employee welfare and morale,
an agency head could provide-a program. HEW and HUD
received special Congressional-authorization for their
centers when they were planning to establish parent/
employee operations.

In some instances, management.provided the impetus for
the program. HEW, NIE, DOL, and EEOC,,with assistance
from employee and union groups, furnished this type of 6

leadership. SSA, Agriculture, NASA (Go4lard Space Center),
HUD, and NIH programs. were .employee-instigated and were
operated by a parent' board.from the start. HEW and HUD'
both received strong.initial support from their
Departments' Secretaries.* DOL's prograM was the first ,

,government-sponsored child carecenter and noW provides
an pn-site facility for 100 preschool children aged 18
months to 5 years. Recent efforts to explore the .1
feasibility of developing child care programs within
agencies have been spearheaded by Federal Women's
Program Coordinators in cooperation with womenis
caucuses, unions, and other employee grout.

The trend in Federal day care appear-6 to be toward parent
Operation and control after an initial period of
substantial :agency invo1Vement. All demonstration centers
are now self-sustainiRg with independent boards of
directors responsible for hlring, "staffing, and fiscal'
and operating policies. The government's role is usually
limited to providing a facility for the center as it -

clops for other employee activities.
. .

In the'legislatiye branch of government, Senator McGovern
has been exploring the possibilities of starting i child
care center for the employees of the Senate, 'House, Library
of Congress, and Supreme Court. _A survey 'of the potential

29
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clientele indicated an uverwhelming need for infant
care and 4 general dissatisfaction with present
m

arrange-
ents. McGovern's' staff have been working -\with .a number
of,local and national child care organizations and hope
to get a center started within the year.

In the judicial branch, we find the provision of drop-in
child care. In.the,newly built Tlistrict of Columbia '

Courtbouseis housed a cbild .care center for, children
of defendants, plaintif s, ultnesses, probationers, and
jurors. Opened On July , 1974 the center is the result
of conpiderable planning and effort by the nonprofit,
,voluntary Friends of the Superior Court, local church
groups, child care advocates, and the D.C. Department of
Human Resources_

.The center attempts to ease sot-he of the pain and in-
convenienCe for peopleinvolved in the judicial.process.
-For most peOle having business with the court there is

no alternative to bringing their children with them. Too

often children arkused,to elicit sympathy from the judge
or jury...which is unhealthy,for th'e children and disturbing
to their parerits:' The drop-in center enables parents

.
and court staff to be relieved of supervisory problems
and offers children a stimulating program that takis into
account the possibility of emotional stress resultTng tb,

from their exposure to a crisis situation:

The center is open from 8 a.m, to 5- p.m. and serves
children 18 months Co 14 years.Old. Patents may bring
children at any'time:and for as long'as they hdve scourt

- vbusiness.. The .service is free to parents4 it is paid
for by the D.C. courts. There is no advance registration
requirement so the staff capnot anticipate how many or
.what age children they will serve on-any particular day.
Although limited by licensing laws to a maximuM of.20
children, the intermittent care they proviae has enabled -

them tO serve/ as many as"30 chqdren on a given day.

Snacks are provided and when lunch has not been brought
by parents, it also is.P1-ovided y the center. -Children are
given brief health inspeCtions before, they enter the
center and admittance ia,refused if.a-child is considered

Free health arid screening services are'
provid04-periodically to test for lead poisoning,%dental.
health, and speech.and hearing :deficiency.

.

When the center was being planned, some felt it need be,
pOthing more than a babysitting service. The director,
however, felt that every moment of a child's life should
be,Of high quality. To that end, individualized. attention
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-,-,--Is provided by a staff trained in early childhood
edUcation and child Aevelopment. The staff also
incjudes:volunteers--senior citizens, youth, and lawyers'
spouses-.-and CETA-enTollees. Training is provided for
all staff.

Similar effor.ts 'to Provide child care on a.drop-in basis
in cooperation with the courts arOoccuring in Qrooklyn,
New York City,:and Los-Angeles; Chicago and Bostoncourts

.are contidering:the possibility. The success.of the D.C.
Superior Court child care center,and the media coverage
it has attracted have provided the impetus for these
other efforts.

-Provided by Publtt Schools

The Brookline Extended Day Progr'am

The eight elementary schools in' Brookline, Massachusetts,
sponsor pare,nt-deSigned and parent:run, nOnprofit,
after-school programs. Care is provided fOr children
froth kindergarten through fourth grade in the schoof
they attend during the day. For children from kinder-
garten through eighth grade, specialists from the schools
or the community provide activities and classes in ,crafts,
art and music, languages, and so forth.

Parents are fesponsible for fiscal policy,fundraising,
staff hiring, program content, and admissiOns. Mbst
have formed an executive committee or board on which
the school principal sits as an ex-officio member so thpt
s/he may work closely with parents and staff,' Approval

k-for.a program must be given by Brookline's eldtted school'
committee.

The after'-school programs incorporate as'nonprorit
instifutions'in order to reduce personal 1 bility to
become exemlickt from some taxes, n to_faci,itate funding
from State alnd private 'agencie foundations. Most
programs sougbt tk e. help, of a lawyer for this'process,
some of whom donated their servites.

The programs operate'for 10 mon hs of the year and ma'y
be open as late as 5:30 p.m. depending on Oe'needs of.

^parents:and ,the fiscal stability of the program. Fees
.range from $15 to $25 a vieek,'and may be based on 'a fIat
rate;or,on a sliding'scale according to income. Some scholar-

\

shipmoney is available in a few of-the programs.

Tuitions, dpnated funds; and third party payments (welfare
funds) pay for the cost of staff salaries:fringe benefita

4
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anv,,,eqUipment and supplies transportation for

,Ctrips,-'dod, telephone, insuranCe, legal fees; and
Sahola ps Rent., utilities, and pustodlal services

, , !

as in-kind contributions by'the public

-, ,khoo1s.'"tburing.vacation4 %I. on snow,days, the Brookline:
gamstayuse school space and are then responsible
coxerlpg part of The custodial costs.

larogs.seek, staff with a.diversity Of expertise
,*IV.attemfft%a balance of sex, age, and parent/non-parent
.Sttus. . W4X7study students, volUnteers, Neighborhood'
Yo00 Co,rpsOrkers, teenagers and soda' work.students
fr. Ik.140cal 4Ateges also.assigt in the programs. Salaries

.I. AO, htly t-;.1..gher than thoserfor caregivers in other
pr. Vchi3/4d car'e program's< primarily due. to limited
ovA costwy.; In-seryice training And workshops are
prO 'l)y- lcialconsultants. A teacher-director is
re1ip1e forlOeveloping a liaison with regular cl`ass-
room.. efs i fthe!schools as well as for-program',

planni and'co fAination. ,

,

. .

^

A

,,,,
,

InformaqOp is Avaaable, from Brookline-on how to establjsh
an after4bool prOram'in your-community.

Provided Ao. he Ac-iden4c Community:

. ,l-fr,
In 1977,. '-Cente'Clgor.Women's OpporTunities at the
American odiatiorqf Community and Junior Colleges
surveyed,4 ,.two-.0.ar and technical ircstitutions and
found onby tfl .wiAh 4-111d care facilities, on campus..
The NatioOalounoil.on4ampucs Child Care'has 'a listing,
of 750 child:-Care p'tpgiOts operating at four-year-

. .

institutions: Mqst of the facilities:are located in
`teacher education or early chidhood.development Programs
or laborator.les._ Waiting:lists, frequently are/long.
Although fees are calculated on a -sliding Scale, :chil'd
care:allowances seldom,are- included in the'student/parents'.
financial aidTack4es College and univeraity administra-
tors reluctant to provide child care services cite- fears'
about licensing prObleMs, accident insurance, and sharply
rising institutional support.costs.. Information is
available'from'the Ameritan ASsociation,-of Community and
.Juniollgoilges on how to create childeare programs on
.collegeampuses.

Cr.

Recent efforts to integrate the needs of parents and
children in-the academic community, have been difficult
to staff and fund. SchoOs in ,mapy State6 have'been
slow to' change rules to.permit 4ngle mothers to stay in
regular.classes during pregnancy and to return To regular
classes after delivery,,,bringfttg,the infant to.school for
child .care, hlly a hindful of school di'gtricts have'
develOped courses that use an infFit egre.programHto
nstruct parelits 'in child development, nutrition, and
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parental akills as part of a careei- development lan.

Provided by' Local Amncif

yEgA r

The YWCA of Jamestown, New York, provide's child care services ,

to 130 infants and toddlers, .0eSchoOlers, and school-
age .children ranging in ages from 8.weeks tp 12 years
and has a subsidiary relationship with programs operating
in nursery schools, family day care systems, .and
ahopping centers. Services are offered from 6:30 a.m:-
t6..5.:30..p.m.., Monday throlith Fi'iday, all year. "Neitfier.
'snow'; sleet, hail, nor gas crisis closes the Center."
The centerparticipates in the Cald Care Food Program
and provides developmentpl care for -the children. The
director, Sandra Dower, attributes much of the success
of the program) to John Eldred and the Labor-Management
committee whicli chose to fpcus on child care as a.quality
of life issue f9r.Jamestown citizens in dealing with the,
econom.j_c probleMs they face,

4, Child's Play, Inc.

Alexa Robinson is a mothex who was frustrate4 when trying'
to find quality' child care convenient.to work.' Her
solution was to establish.a. center in the'downtown'
business district of Washington, D.C. where child care'

virtually nonexistent.

-She established Child's Play,Irc. with a small business'
loan from a very receptive Women's National. Bank,
developed a cUrrIculum andjaromotional materials, and
prepared to renovate.a downtown building. With everything
In place, the building inspector decided that renovations
would not bring the building intO compliance. -Convinced
of the necessity for a downtown child care program, Child's
Play is looking for a new site.

(-
Ms. Robinson received an overwhelming response to an
.ad placed in Washington'newspapers. Hundteds of parents
found the idea of commuting with their children in rush
hour'not as'unpleasant a prospect as the research
indicates. Generally, parent's are supposed to prefer'
child care close to their home rather than place of work.
If a demand for downtown child care persists', building

'codes may have to be altered to take into consi-deration
-the ways in which downtown building's.can.be converted .

to maintain safety-standards and provide a much needed
child cae service. New office buildings could have
child care space built in, providing building owners and
manners with a built-in selling point for prospective.
renters.

eI
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The Spanish Mcation Developmeht Center (SED).

The SED Cent,s is a unique edudational center located
in the hear of the Spanish-speaking community of
Washington, D.C. It was founded in 1971 when a group
of.community leaders and parents jollied together to
establish child care services, and has become the first,
bilingual, 'bicultural preschool inyashingtob, D,C.

The SED program helpa 50 children between the ages of 3
and 5 develop the academic; physical, social, and
emotional skills necessary to succeed in first grade.
The program alsa helps the families oftheSe children
find more effective ways of using available resources,
alternative ways of dealing with immediate problem
situations, and ways for patents to be more actively
involved in their children's education..

The success of the preschool Program and the growth and
diverSification of the population helped. the SED Center
expanA its clientele to include the entire family. It
provides a Bilingual Bicultural Tutorial program after
school and during the summer months for 200 children
between the ages of 6 and 13.. ClasSes are held in the'
public schools and focus on supplementary academic,
cultural, and recreational activities. The SED Center's
Talent Search Program works-to help young people between
the ages of 14 and 27 finish high school and puraue
postsecondary training. The program proides career
counseling, financial aid information, and assistance
with applications, admissions, and testing procedures.
A CETA grant enabled this program to compile a directory
of vocation-related resourees in the Wash*gton
Iv.letropolitan area. The Adult Community Education Program
serves more than 125 adults-who want tb learn English.
Workshops on the acculturation process are also cOnducted.

SED Center staff have undergone extensive training.and
evaluation with assistance provi.ded by the. East Harlem
Block Schools in New York. They have.also submitted
to the Community Services Administration a joint.proposal
with the lJniversity.of'Pittsburgh for a sudy of the
Spanish-speaking community inWashington, D.C., to better
determine and meet the needs of their clien,t population.
The'SED Center has not only reached out to kts own
community for Support, but to other communities where
efforts have been tried and'wete successful.

The Rosemont Center

In 1889, the House.'of Mei'cy was -established by the .

Association for WorkS ,of. Mercy in'an attempt to meet the
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needs of unwed mOthers. In 1972, an.evaluation -of the
changing needs of'the-community.provided the incentive'for a newly formed corporation devoted to infant and
child day care. Ihe House of'Mercy renovated the'
bililding and expanded the program to include 134 infants
and preschoolers in a totally integrated bilingual program .
known as the Rosemont Cent,er,

Infant care is provided in the Center and'through a'systeaL-of licensed family day care homes. Family day care
providers are given training at the Rosemont Centerand receive pngoing training supports as.needed. The
Center is ano used as a demonstration site for thetrainingof.a variety of professionals and paraprofessionalsneeded in child care programs. Schools and Oolleges
use ,the Center for field service courses and join in
in-service staff training.

A social worker is available for parents°and staff.
Special soCial, emotional, and health needs of the
children are identified and the social worker helps with
necessary refer-oils. The healith and safety of the children
are further monitored by a professionalnurse, who
provigies screeping, inst.ructs the children in personal
hygiene, teaclk's family day care mothers to observe
signs of illnesses, and aids parents in 'seeking.additional
medical advice when necessary.

Nearly two-thirds of operating costs are provided by the
D.C. Department of Human Resources. The remaining
third is raised from private sources, half of whichis from parent fees.

Indirect Service

Many community solutions for child care involve improving
the quality and efficiency of existing programs, helping
new programs get started, helping parentg find appropriate
care for their children, and educating parents about
community regources.- The community solutions dbscribed
below are prqvided by brokers who ofter technical
.assistance, training, inTormation and referral, and parent
education.

Technical Assistance'and Training

Fairfax County Office for Children ,

The-Fairfax County'Office for Children is i government.
.agency responsible for the coordination :of county efforts

0
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to'provide outlof-home child care; It was estbblished,
by the. Board of Supervisors in 1975 op the basis of a
recoMmendation from a citizen group a§ked to l'ook at ttf,
bounty's child c'are programs.

Fairfax county has a'populati of 700,000 people, 80
child care centers, and an estimated 18,000 to 25,000
children in need of care Judy Rosen, directOr of the

Office for Children, found that the cost to the fee-paying
parent is the same in a.Title program Or in a privately-

owned child care center. "People who need child care,
get chiM care. But what'& the quality?"

In hopes of answering that question, th Office for
Children concentrates on improving the quality of all
available care through training of caregivers to improve

the quality of staff, and public information to show
parents how to.evaluate the quality'of programs. The

Office works with parents in selecting appropriate child/

care. It also provides financial assistance for child

cal to low and moderate income families.

Th county office offers guidance to those interested in

sta tograms, and sponsors.an extended day program,

offer g before-and after-schoql care in county elementary

schools.

o, Voliihteer Urban Consultants

This'New Xork-based firN provide's business consulEation

to aonprofit, minority oirganizatiops. It began in .1972

with the support of Federal funds as the Business
Resource Center for New York City. 'It relies on gradUates

from the Harvard Business School to become volunteers
to help with ilsroblems-in nonprofit organiz?tions..
Volunteer Urban Consultant§ provides free consulting
services dealing with insurance,.personnelpolicies,
accounting 'techniques, and architebture. At present,

there are 900 M.B,A....volunteers.who offer these free
services,:many of' whom are beginning to work'with child

care programs.

Cqmmunity CoordinatecrChild Care (4-C) of:Central

FlOrida

3he 4-C-concept vms developed 'in 1969 and tested in

pumerous agencies around the country. . Eederal funAing

for these rograms was' eliminated in 197,3, but'Some.of

the More successful agencies are thriving today. One ,

of the.more dynamic efforts is. thd 4-C of Central
loCated in Orlando.



The Florida, 4-C isdedicated to involvement of theentire community. It promotes the delivery ,of services
without oegregation of children or, families on the
basis ofneed. 4-C accomplishes this by stimulating theuse of existing private centers, both for-profit and
nonprofit. 4-C's view is that public funds should notbe used to operate centers, but to enable parents 'to
purchase their awn child care. As stated in 4-C's
program 'description!

..,to use buildings solely for children of
low income is costly and nonproductive. If
low income parents are onverted into fee
paying.customers by our assistance, services
become available to meet the need at the
individual service provider's expense for
capital outlay and start-up costs. So, .cost
,.t_jo the program is less for eath'child in 'thisfOtin of assistance than the per child cost
of operating prlrams solely for needy
thildren. This ower per child cost is an
,added b6efit.

Phoebe Carpenter, 4-C director, adds:

jf the standard -are set-for the publicly,
'Iunded child sq that program costs 'are
'substantially ore than is the going tate for
the Privately aying child in the same community,
'you're going t see an end to public funding
for child tare. It's alsov'hilosophically. ,

wrong to segregt the welfare child into
specially subsidized programs and serve only
a few, when you'could, with the same money,
serve more children'.

tf;

When parents are unable to afford the cos.t4pf care, 4-C
contributes directly to the caretaker. If parents are
enabled, through 4-C, to pay the cost,of care at the ,
-center of their choice, Terhaps.competition among centersto get that business will stimulate improved quality.

\
4-C sponsors monthly meetings for, center irectors to
provide information and share.resources. Paraprofessional.Training Program provides'courses for-childcarefworkers
and parents on child development skills and activities.Coca Cola provides some of the money for this training.
With financialand volunteer support from. the Junior-League,4-C operates a toy library. It also sponsors tours, ofchild care centers for interested community members and,
in cooperation with 51 community Trograms, an annual,
Festival for Children attended by approximately 6,000'



children and their families. It is a carnival without
food or, money, intended,to educate the public about
childn's needs. .

4-C also provides technical assistance to people interested
in opening 'child care centers and maintains an information
and referral service for parents in need of ghild care.
Through'their Health and.Social Services effort, 4-C
serves as a communications link between families and
agencies, child care centers, and other programs to help .

r'educe overlapping service's.

FOCAL

A group of child care proViders, parents, .and c ncerned
citizens:met in Selma, Idabama, in 1972 to seek cooperation
and resources from the State for child care se vices.
This group of 10 rcenters,and 60 individuals establithed
the Federation of Community-Controlled Centers of
Alabama (FOCAL). Today, FOCAL is a statewide organiza-
tion of,85 child care center8, 160 family day care homes
and over 700 individual Members, thatt'touches the lives
of nearly 5,500,children.

FpCAL's goals are to assist programs'iil providing quality
care, protect and support the interests of independent

child care centers, and rat a pOwerful and influential
voice in the decision-making process on behalf of low
Ancome and minority children. To this end, FOCAL invests
its energy in three program components: _training,
technical assistance, and advocacy.

Pr

The training.program attempts to develop skilts.and improve
, the level of confidence and professibnalism of those
working with 'children. It alsoassists providers in
meeting,State requirements for training and certification
and encourages them to obtain credits and degrees in
child development and related studies., Workgh ps are
held regularly-led by prominent politicians, c mmimity
leaders, and child care advocates firom all ovfr the
country. To meet the speciaIjneeda of FOCAL nembers,
most training is scheduled on weekends'and in Ivarious
sites around the State.

FOCAL's technical assistance is designed to give help
in fterting'and'effe.ctively managing programs through
tTai.ning in hiring and firing of staff; preparing
incorporation papers; fundraising;' board selection; and
interpreting regulAtions, *tandards, and State and
federal forms. )3y encouraging members to request
training relevant to their need$, man'y problems are
solved,through the training program.
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4The strength of FOCAL emanates from its role as a voice
for the.people needing.andproviding child care through-
out the State. The Federation has seen that public
agencies often are reluctane to offer poor people a
voice in 4eve1oping and managing programs affecting
their lives and the lives of their children. Advocacy
efforts concentrate on representing the FOCAL viewpoinC
to State agencies through participation in State,
regional,.and. national adyocacy efforts; testifying on
legislation; serving on policy-making bodies;. publishing
a bi-monthly advocacy newsletter; and creating media
presentations.' .At another level, FOCAL serves as an
advocate for providers as they interact with Pensions
and.Security Departments, Health Departments, fire
inspectors,.and licensing officials.,

P
Through these efforts, FOCAL has provided the people
of Alabama with an imcentive for speaking out and taking
advantage of the community resources available to them.
Their self-initiated.community,solutions have also
fosterecl a sens of pride and sdlf-worth'among the
individuals and families Oncerned about child care.

,-Work-EducatiOn Councils

In.order for. youth to experience a smoother transition
from school to-work,.the National Manpower I,,nstitqte
believes,community-leyel support is required from
business, labor, education, and. government. Through
the collaborqtive efforts of these sectors, NMI has helped
create over .the past threeyears, work=education councils.
in 31 communities and 2 States. Re'sfYou_ibility and
leadership have been shared by the Amerlican AsSociation
of Commtinity and Junior Colleges and the National

.

Alliance of Business, while funding comes from the
Office of Youth Programs in the-U.S. Department of Labor.

- ,

'Councils have found that they:can raise financial sUpport
within the community, develop effective programs for
youth,.and through a consortiUm of couricils, can help
each other.

Mike Lyden from the Education-Work Council of Erie City
and County, Pennsylvania,:calls the councils -unique in
that they "comprise,individuals who are conoerned with
problems alat bridge or sometimes fall between the.
purview, juriSdictions, or scopes of our major institutions.'

Work-educatiw councils are recognized as
. neutral forums

and'have attraqtedtjlew concerns and ideas.. to be,e,cplore,d....
Several have.recently put chlld care on their agendas:
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They have seen that employers are concerned with the
..retention of young women they have recently brought '

into skilled blue-collar trades .and thatpr9vision of
child care may be a way to reLain these Women in
the work force. h work-education council as a'col-

.

laborative mechanism may be.as Appropriate to link
ct-ie concerns of working parents and child care as it

is for youth and employment.

Information and Referral

The Child Care Switchboard

The phone rings about 40 times.a day at the San Francisco
offices of the Child Care Swttchboard with calls
from parents who are in need -of child care services.
Since 1973, theSwitchboard has been 'providing free
services that can heir) meet these'parents' needs.

The Switchboard offers a Single Parent Resource Center
designed to help single parent families create and
st.rengthen support systems. There are peer support, .

groups, speciaj. services to single pregnant women and new
single mothers\ a shared hbusing file, special referrals,
family recreational materials, and'a library of-resource

materials.

The Switchboard's Toy Center provides toys that are low
cost, safe, and educational.. ,The Center has workshops
on how to make toys and has a toy lending Library.

The Family Day Care Unit helpS people start child care
programs in theirjlomes by providing workshops and
or*entation to the licensing process. The Family
Day Care Law Project helps.enhance the viability and
credibility of family day .care providers and generally
assists them with legal struggles.

Child care center staff meet in monthly' forums to
diseuss common concerns and learn about policies ,that
may affect Cheir programs. -The 'Switchboard also provides

a job referral bank for child care workers and

administrators.

Recognizing the significant impact of policy,decisions
on the child care market, the Switchboard and ifs never-

tiring director, Patti Siegel, are impoFtant advocates
for child care in San Francisco. Meeting with other
agencies, monitoring legislittion, and testifying are

their chief politidal activities. All programs and
events related to child care nationally and in an.
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Francisco are reported in the Switchboard's bi-monthly
newsletter, "Children's News Advocate."

The primary activity of the Child Care Switchboard is
its information and referral (1 & R) service. Fdur. I & R
counselors tend the phone from 10:30 a.m. to 40 p.m.
each day. Coun'selors; drawingffrom the.files, recommend
public.and pri'vate day care centers., babysitters, familyday care homes, parent co-ops, and playgroups. They
know what is available for infants-, preschoolers,
and .school-age chlldren. They also provide .welfare
counseling and legal advice. .

The S.witchboard has a.sophisticated data collection
system (described in more detail on page 49) whereby
information about every call or drop-in visit is
recorded on an intake card. "After six weeks, the

.

Switchboard ftpllows up each referral,.to determine the
parent's success in making chIld care arrangements.
The feedback enables' the Switchboard to evaluate itself,
update files, and find.out what.Obstacle"prevented
satisfactory arrangements from being made. .The data
are also ised to document the need for.child care in
San Franciséo and help legislators develop and,evaluate
childcare legislation.

The Mtchboard is a unique I & R,agency: not only has
it helped thousands of parents find care,for their
ch-ildren and made a case for maintaining the level of
State funding after Proposition 13, but it has provided
the impetus for the creation of 34 I & R agencies now
operatingfin the State of California. They operate
within an informal network and collectivelY provide the
documentation of unmet child care needs throughout the
State.

The Day Care and,Child Development Council
or Tompkins County

Over 2,000,families with preschool and school-aged
.

children in upstate New York rely on this county-wide
child care consultation service each year. The DCCPC
of Tompkins COunty provides information and referral
services, resources, and cooperative planning for those
cOncerned with children and families.

In itg. information and referral role, the Council
matches parents' requests with more than'50 child care
programs and 100 family day care homes.,
attentibn Is given to sick and handicapped Children and
thoSe whose parents work at odd hours. The Counci also
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bas'a scholarship program that pr vides' for short-terM,
emergency child care for single par nts or families with

special problems 4nd needs,
I

The Gathering PlaCe is the Couneil's resource'center
-Oat makes available to organizations, programs, and
parent6 inexp'ensive and free materials, ideas,-training,
,and consultation in all aspects of child development
programming and policy.

The Council is supported bY. United Way, the Department
of Social Services, .the, Divilon-for Youth, Head Start,
and local citiZens. TheCouncil-also uses the resources
of. Cornell University. This support enables the"Council

to serve-parents providers, legislators,..employers,
community groups, and'public and private agencies and

, provides a vehicle for cooperation and joint planning
for meeting child care needs-at the county'level.

4.)

Parent Education

Texas Child Care 176

Texas Child ,Care '76 is an outgrowth.of the Day Care and

Child Development Council's Bicentennial effort. No

longer affiliated with the Day Care Council: the primary
goal of Texas Child Care '76 is_to educat and enable

adults to articulate the needs of ch,ildren'and,to provide

oarents and concerned citizens with the tools that can
help tfiem be effective participants in the decision7making

0-ocess.'

In promoting public awareness and advocacy to,strengthen
families, Texas Child Care '76 provided leadership in
the formation of the Texas Title )0( Coalition. It also

publishes "Texas Child Care Reports," a monthly neWsletter
on pblicies affecting-children arid families. "Middle,

Road Traveler" is a junior high school level educational
television series that raises thought-provoking issues

facing parents today.

One of Texas Child Care's most'successful efforts is

Noon' Time Seminars, hour A9nglprograms-offered at
business'sites to bring together working parents to
share their family concerns. The Seminvs began in.1976

as a Bicentennial project in cooperation with the Texas

, Department of`Public Welfare,. Working parent forums were

held in 10,communities and were co-sponsored by local '

volunteer iroups that ftovide services ,to children and

famine's. .Three Years later; after an overwhelming
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7-response from parerits, Noon Time Seminats are condupted
in"20 Texas cbmmunities. The cooperating busihesses
include Soukhwestern Bell,-,Houston Gas, 1.C-. Penney,'
Levi Strauss, a life tnsprance company, a h6spi6l, City
Hall, and.the social services division of the Department
of PubliC Welfare.

Seminars are conduoted on such topics.as Parent/Child
Relationships, Community Resources, and Quality Child
Care. E/ach seminar is independent and can be held
singly c?r, they ...Qan be combined into.a series., Texas
Child Care '76 tyains community volunteers to serve..as
,facilithtors'in the wseminars.

Some p4rents have formed self-help gi'Oups as a. result of
their ex-gerience in Noon Time Seminars. -They have also
6ncove'red cases Of child abuse, providing counseling
and preventing further abuse.

41

Texas Chi1d;Care,.!.76 hopes to expand the seminafsfurther
and stimulate 'co'rPorate.interest in die problepw faced
"by children

. and families:

Clayton Early Childhood Program

Barbara Ceno oE Clayton, Missouri, has developed a series
of parent education seminars similar to those of. Texas.
Child Care- With funds from the State 4-C ptogram,
the Clayton program offers semiliars Itifherpublic schOOls
and sponsors,a Lunch Bunch where par&nts andchildren
coMe to talk about their problemS and needs. ,The program
covers a range of topics that f011oW thedevelopment of
-the child from,before birth through school. The program
has been particularly useful to the junior high and high
school students who participate. The learning that occurs
in seminars,is reinforced through home visits and
individual counseling.

The favorable publicity received by,the Clayton Early
,Childhood Program had reached the. businesS;community so
thSt when Ms. Ceno approacHèd corporations to see if
they, too, would-sponsor parent education seminars for
their employee,s, they respon4ed positivelyj., Employers
are current,* paying 20 percent of the cost of Brown'
13ag Seminars' with the remainder o.Lthe,money coming from
the,home economics dePartments:of neighborhood high
schools as part of th4r.career planning program. When
parenOemploy'ees are asked to evaluate the Seminars'and
describe other\areas of need, they constantly mention
chilF1 cafe fadlities. This information has been relayed
.to employers, w o have'used,it-to solicit flinding from
-the Chamber ,of ommerce forthe establishment of:It child.
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-care center'. The center will be housed in the public,
, schools and will serve employees from allomber of
corporations,as well'as community.residentq.

Special Solutions for Special Problems

The philosophies, life styles, and special needs of
parents seeking.child care "are often frustrated by the
curren,11 child care system. Some communities fyave,developed
solutions and some are still looking. fdr solutions.

' Concerns about the sick child, sex btereotyping,
transportation, and for-profit child care are discussed
below.

:The Sick Child

One of the greatest- fears of working parent§ is that .their
children will get sick...and inevttably they do.. This
concern was raised many times throughout thesconference.,

Jan Yocumpot only had .suggeions, but two triedAnd:._
true solutions. One of the Michita-DaysCare Association's
,programs trains CETA employees'as nurses' ..pidet to,care
fo4sick children in their own homeS. The other prograii),

'funded by private funds, Title XX., and CETA, established
emergency family day bare homes where only sibk chiyldren
.are,cared for. The program started with 10 family-,Aay-
care homes and_now.has 50. (All available spaCes are
alWays filled.) Some of the family day care homes have
formed satellites around child care centers or public
schools. A registered nurse, funded by United Way,
sUpervises these programs ond the children.

Miriam Kertzman from Stride Rite acknowledged the Problems
parents face when their children become ill. The stride Rite
,center does keep gibk children.* There is an isolation
room and the industrial purse ijs on the premises. Center
staff do not give the children/medication, but rather
have the parent come in--a definite benefit'of On-site
chin care provided by industry.

The 'center at Intermedics has a nurse on staff to care
for infants and to assume, responsibility for sick
'children and give immunizations when needed.

The Family Circle survq fOund the same,concerns raised
about sick chl-Wen. Their findings show that two out of

,ti

77 Arids practice'is based.onsa study by Duke University
that found no diffe-xence in4-,..the incidence of'respiratory
-111nessesbetween childreti O*red at home.and thoSe cared,
'for in a.Child care progrpm..
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three moth rs find that the only- solution is to 'stay
home. Only. ne mother in -se'ven reports that her,.husband
shares.-sick--child care. Many suggested sick-child care
leave granted by the employer to saveTarents from having
.to use vacation,time to care for their sick cbildren.

Sex Role Stereotming

The low salaries of,child care workers generally discourage,
men from entering the field. Conferees were concerned

_that many young children, especially those from femaLe-
headed households,.see only women in caregiving rolesl
There was-also concern about curricUlum materials and

-, books that-i-einforce this stereotyping.,: (The low
salpries also say quitem-lot about the value Our society

, places on caring C r children.)

Transportation

Transportation is generally a .bigger problem for rural
than for urban communities.because programs are spread
out and the community often already is plagued with
inadequat pulic transportation. Nowhere do Federal
subsidies allow foethe,cost of ti-ansportation and rarely,
are programs designed with the availability of .publie
transportation:in mind. A car is a necessity for parentswho live in one part of town, have their child care in
another section, .and their jobs in. still a third, and- r
in many areas there is inadequate parking for these
working, commuting, child care-arranging parents.

For-profit Child Care

Dick Tritter addressed what he felt was one of the-
major structural problems in the-child care system: "the
war between for-profit nd nonprofit, child care-
faCilities." When the altruists in .child care.think
of making money off of child4en,'they-conjUre"up images

.of "Kentucky Fried_Children.9' But Mr. Tritter points
out that very pften -those taking home.salhries from.
.nonprofit programs earn more than .staff n profit making
1Drograms. A large sector of 'the profit making.providers,
in fact, make no profit.

.

PhoebeCarpenter pointed-opt the racial and-income-
-segregation of Children that'results-from not'taking
advantage of th.ecare'provided by:f0r7profit programs.
The attitudes toward for-profits on the part of nonprofits
only work to decrease the availability. and-quality of
care, and reduce parent choice as welL

.;
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ADVOCA.TINC COMMUNITY OLUTIONS FbR CHILD CARE

Developing a Coalition Constituency
/

Between January and March 1979, Senator Jacob Javits from.
New York received 200 letters opposing the Child Care
Act of 1979 (S.4). He receivedt one letter supporting
the legislation. It is true tliat "no!" is usually uttered
more loudly than. "yes," but one must remember that a
silent "yes" also sounds like a "no."

:S.4 was the third attempt in the past nine years to pass
legislation to provide comprehensive child care. While
political and economic-forces were.bt-play, the advocacy
community was not. 'Advocates are often their OWD worst
enemies and in relation to!comprehensive child care .

legislation, they were as much responsible for itS defeat ,

as they were'for its introduction.
,g1

'Willard Wirtz, former Secretary-of Labor and currently
.Chairman of the Board of the National Manpower Institute,
presented a thipught-provoking set.of suggestions for

_building a coalition constituency in Support of child

u-care.
He chose not to discuss why advocates sUpport

child care, but why otNers do not. Onereason is
philosophical--tH'e fear that further institUtionalization
of child care outside the home may weaken the° family,
'as President Nixon warned in his message 'vetoing com-
prehensive Child care in 1970. The Second reason iS

_economic:- who is going to pay for Child.care?. "He noted
that -the conversation usually stops altogether at that
point. -6

One way of dealing with the philosophical_objection may
be.with semantics. While some might think rtlantics.

trivial,.; Mr. WirtZ reminded conferees of a seeming
correlation between bad policy-making and:good phraseology:
"fair.trade laws," "right to work laws," 'right-to life."

. He.is concerned that the phrase 'child care program" may
be.too threatening to thoe who feel child care Is the
ceiltral function of tbe family. Mr. Wtrtzisuggestion'
for a replaceMent is "extended child care,". which seems
-to suggest theextended family and honestlyreflect§ the
purpose of child care: to "extend the family ,concept -

to include the community."-
-

Mr. Wirtz' also_advised. advocates to better identify the
,components of a contstituency. to support child care. As
'discussed .earlier, Conferees agreed that extended child
care should not be-perceived as a women's lisue.
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Mr. Air z siestecI hat men may see i voivement in
child care a vocacy End solutions _"as hance for
mascu ine do Ls to a one for at least e of our sins.

y 11_1, rowly targeting child care concerns, to only-
ale poo -for :instance, it becomes harder-to develop a.
broad enough coalition for, change. lie feels that "child
care has a great deal to lose from getting mixed--as it
already is to some extentwith poverty and welfare

. .44-programs, and much more to gain from being identified
with the idea of improvingje quality of life in general."

In'response to the query "who is going to pay?", Mr.
Wirtz considered government and employers. But "billing

_ . the government means higher taxes and billing employers
means higher pricks,- and a coalition constituency that
leavos out taxpayers and consumers'won.'t even ger on the
agenda."

M. Wirtz' suggested several.gossibilities fot maximfrzing
affirmative supQort fot extended child gore: 1) working
to protect the ;,200 million earmarked for child care in-
Title XX; 2) increasing the.tax credit for work-related
child care-expenses; 3) putting extended child cares on
the collective bargaining agenda ("our authenic
tradition has been that thi8 affords a valuable testing
ground fortworking out new ideas--or new.forms of oLd
ideas."); 4) placing a stronger emphasis on the'xelation-
ship between child care and alternative, more flexible
work schedules, partictidarly-in the provision of part-tiMe
jobs; and 5) trying to cost out child care to, put a value
on increas0 productivity and reduced absenteeism. Also
recommended was allocating the costs of'extended child
care; eql the basis of the benefits received to enatia.e_
some margin of cost to be handled.on a straight ':.needs'
basis that could ovoid appearing as another multi-billion
dollar add-on to taxes and prices.

Mr. Wird suggested that efforts to build a coalition
rconatituency depend not on speeches, but on the stimulation
of activities at the local, level. One of the 'criCical
keys involves the e8tablishment of.organizational
strAictures to facilitate community-based-extended child
caf6. Mr. Wirtz noted, too, that we need to learn how
torely on professionals anclvolunteers; we.rely too
little on the rapidly growing senior class; and don't
rely at all on laboy unions.
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Tools Cor Advocady

Two important LOols for advocacy are cooperation and
information. We have seen the benefits of working with
other community groups and establishing linkages and
networks. We now take a look at the information resources
at our disposal.

The lmurtance of Data

Data and information presented in the right form can
greatly enhal2ce cooperative efforts. Advocates often
are not familiar with.available data and would'not knom
how to use it if they were. 'They paid the price in 1975
when.a StanFord'Research Institute report was released
denying the need for further investment of Federal
dollars in child care centers. Advocates responded with
rhetoric rather than research and their attack was that
much less effective. Part oE the problem in obtaining
research data is that it is not widely circul'ated, except

scholarly journals. . Access to it by advocates is
limited due to its "artificial dissemination."

.The problem with using the research, if found, is-that
it. is invariably laden_with academic jargon and does

'not
relate findings to their policy implications; it is

up to advocatek3 to translate the data. 'Some efforts
are under way to corre'ct this problem such as the Bush
Foundation's funding of foUr poltcy centers on Child
Development and Public PolicY at Yale: UniVersity of
Michigan, University of North Carolina, and UCLA. The
National Academy of Sciences has4leveloped the National
Committee on Child Development Research and Public '

Policy, now,in its second year. The Society or Research
in Child Development has also begun'advocating more
policy-related rese'arch through the establishm&lt of a
,Washington liaison.office and an actiVe Social Policy
CommiAtee.

.Dana Friedman, a child care consultant in Washington, D.C.,
conductedma national survey of child development
research and found a significant lack of research on
important admini,stratiye and cost issue. It is important.
Eor the advocacy community to work with researchers and
inform,them of their data needs,

..Child care advocates are constantly called upon to
justify the existence of their programS and to-describe
the scope of unmet needs. If the data 4re. not ,

.available, there are creative ways for the advocates
themselves tb compile data.
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o Collecting Data While Educating Parents

The Noon Time Seminars sponsored by Texas Child Care '76provide invaluable data that Child Care 76,vises for
-advocacy. All employees who participate in seminarsare asked to complete questionnaires that addre:Istheir family structures and needs. Texas Child Care '76now has 'a profile of self7expressed parental needs from.14 communitiets. The data are used to influence publicpolicy issue's in the State and to develop a dialogue withCorporate management, since the responses come from workiligparents: Parent evaluations of the Brown Bag Seminarsat corporations in Clayton, Missouri, have also beenused to convince employers of the.need for a new child
-care center in the communiky.

Collecting Data Through Information and Referral

The sophisticated intake ahd follow-up protedure of theChild Care Switchboard in San Francisco have provided ,
timely ancLaccuratekdata on need, including supply,
Oemand, use, and preference_ rhe data have helped
legislators in developing policy and programs-, and have
helped create four new infant centers-in San Francisco. ,

The-six-week follow-Up telephonecall 'allows the
Switchboard to evaluate itself, ',which, when favorable(as it is), can be used for fundraising purposes. Thecall also allows parents time to talk. The Switchboard
discovered that 22 percent of the parents could not findchild care because there were go.openings; 19 percent
said care is too expensive; and 64 percent who could notfind child care stayed hOme,

Th% Census Bureau

One of our most un'derused data resources is the Census
Bureau. Doreen Spilton, from the Statistical Research
Division of the.Census Bureau, described the.services
Offefed by the Bureau that could be helpful,to child
care,advocates. Data generally can be used to identify
potential users of child care and to determine how to
allocate limited funds. .

All tensus data are available to the public in reports and
on computer tapes. Data are kept on file over the years
so.that a historical record is available to identify
trends and estimate future demand. Data are also
available for small geographic units, such as counties,
townships, and census tracts--parts of cities that are
socio-economically homogeneous. Information can be
found for as small an area as a,city blopk. The Bureau
is planning to have 1980 census data by neighborhoods.0
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It is now accepting 1;equests from specific neighborheods
that wish to participate. Requests must'he received by
December 1980 and will be scteened. Thi8 kind of data
would bessirumental in lobbying city councils for

example.
4.73

In order to use'the data for decisions about financial
altocations, the Bureau as a computer program that
can link disparate data for the same geographic unit to
depict patterns of supply and demand. qhis is necessary
because the data on demand (numbers of children) come
from eepsus tracts and the data on supply (availability
of child care), provided br Slate welfare agencies, arc
li.sted by school districts. The Census Bureau will
provide technftal assistmnce to local groups who bring
t(iem data on supply lo,match it with demand. For a
Fee the Bureau will also analyze, the daCa for a local
group,

The Ce,nsus Bureau can generate data in many forms--maps,
'tables, graphics, etc. ,This service is available to the
public Snd can help di spi.ai data in an easy-Co-understand
format.

The resoui-ces available Ff=om the Bureau are almost innumer-
able. Undoubtedly obe of the most useful services is in'the
dtvision that is entirely-devoted to helping people find
'and use data. There qre subject people who know their
issues, are familiar with data available from the, Bureau
and from other government 'agencies, and at what level
of detail. The Bureau's listing of "Telephode Contacts
for Data Users". isattached, in appendix VT.

Medfa use can be effective iii two ways: 1).work with
_the press provides free advertising and reaches abroad
audiehce; an'd J2) creation of audio-visual6,presentations
can be particularly,persuasive.

A
if prominent officials arid politicians in the comMunity
are invited to a program, the press should know about
it. lt,is newsworthy and promotes public education
at little costt..-o -the program. Establishing relationships
with the press can be useful in helping place articles
about a program in more jmportant- sections Of a paper
or magazine. Jan Yocum found that too ofterCarticies

, about child care appear along with the obituary column,
and could be placed more apptopriately in the.busineSs
and finance section, especially if the program is
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described as an economic benefit to the community.

The Child Care Switchboard; Day Care and Child Development
Council of Tompkins County, New York; and Texas Child
Care '76 have successfully used slide presentations and
films describing their,programs an4 the need for them,
when approaching legislators, foundations, and-bUsinossc
to seek their support.

Cl-fild care programs in Greensboro, North-Carolina, have
jointly purchased billboard apace along the highways to
convey the importance of child care to commuters.

National Advocacy Organizations

,a1 addit.pn to monil.oring legislation and reporting
information about it"to their constituencies, many of
the national groups in Washington are establishing networks
of community people. They.strive for two-way communica-
tions networks. Information is sent to the field and
circulated through local networks o be used in organizing
campaigns to influence policy decisions. affecting
programs. Grassroots organizations can provide inf:orma-.
tion to Washington through ttie national organization and
can ensure that the ,advoeacy positions or the national
groups are reflective of the concerns raised by those
affected by the policies.

The Children's Foundation (CF). is one such organization
whose director, Barbara Bvie, delivered a kcypote speech
at the conference. The Children's. Foundation us'es
child care food programs AS an organizing handle for
developing quality child care programs and enhancing
other children's services in the community.

After a series of successful lobbyipg efforts aimed at
the U.S. Department of Agriculture's Child Care Food
erogram, CF managed to increase reimbursement rates and
acquire open-ended funding for the program: Child care
centers, however, were still not taking advantage of the
Child Care- Food Progrpm, CF is conducting a national
survey of 33,000.1icensed day care facitities to find
out why. The Foundation has launched\a Child Care Food
Program Mobilization Campaign to identyfy centers that
do- not participate and help them apply Tor,funds.

In 1975, CF concentrated lobbying effOrts on.family day
care and helped get legislation passed that enables
family day care homes to participate In the Child Care Food
Program through non-profit association spOnsors, (MOst
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family day care homes are not tax-exempt, nor are they
-equipped to handle complex application and bookkpeping
'-requirements.) With funds from the Levi Strauss Foundation
CF has been yncouraging the development of these non-
profit associationsr to serve as food sponsors,for
neighborhood family day care homes, The overwhelmingly
positive response CF received from.community groups has
generated additional intei:est in,6pgrading the quality .

of orher aspects of family day care programs. The
associations provide training in nutrition education,
but also in financial management_ and planning_ In some
communities they have found ways to associate with local
colleges for child development training.

CF has worked with Texas Child Care '76 and FOCAL, helping
to organize these associations. The Unitea Church of
Christ has provided funds for a six-month effoq in
South CarolLna to organize family day care associations.
CETA workers have been helping with outreach, alerttng
family day care providers to the availability of food
subsidies. This outreach has grown, ipto an effort to
help unlicensed providers meet licensing standards so
they can participate. In an effort.to share the
experiences of family day care providers from across
the country, CF has developed a provider-run Advisory
Board for the Family Day Care Advocacy Project.

Other national organizations that focus on different .

aspects of child care and that provide unique.resources
for peOple at the comffunity level are listed in appendix
V

5 2
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SUMMAkY

Recommendations for action were offered- throughout rho
conference. Many of the.s'uggestions were Specific to
local community solutions for providing child care and
have appbared throughout this report.

Some broader recommendations to the sponsors for sharing
those local solutions and for building a larger
constituenci for child- 'care were voiced during the
concluding-ses"sion.

Suggestions included the development of a "how-to"
.

manual for .businesses and labor unions interested ih
providing child cav suppOrts. It also Was recoMmended
that the spopsors hOld meetings with union leaders and
corporatc executives to educate them about the issues
and to solicit their support.

OCher recommended publications included guides to multi-
source funding, use of data, and advocacy strotegies.

The participants and-sponsors agreed that this conference
provided an opportunity for:th exchange of ideas and
practical strategies among people who often don't eet
at all, and certainly don't meet around a cmmon issue.
This'realization suggested the heed for a network.that
Would connect the various constituencies Involved with
child caxe fromOifferent vantage points.-

In response to these recommendations, the Naiiowa
Manpower Instiftle will be exploring .the devel;ppment of
a "how-to" manual on community solutions for child
care. It would guide. Users through assessing theneed
in a coMmunity, to using the data gathered to develop
solutions and convince community leaders of the validity
of those solutions, to the practicalities of applying
for funding and keeping, financial records.

A second commitment of the NatiOnal Manpower Institute
is to look into the establishMent of a center on
community solutions for child care that would provide
the linkages among communities: between, communities and
the Federz\l and State governments, .and between communities
and .the prvate sector. Participants agreed such a
service is \sorely lacking.

The voiced commitment of conferenCe sponsors and shared
enthusiasm of partVeipants Seem capable of prOducinst

S.
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action on these recommendaions and moving us forwardto
better care for our childrOn,to greater community
responsibility for that cate----through increased community
solutions for child care.

l
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APPENDIX

The tables tin appendix I are
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'TABLE 1. 4ETHO1S OF CAME FOR .CHILDREN ONDER 14 YEARS OLD UTI-
LIZED BY #NILE8 USING .MORE THAg 10 HOURS 'OF NON-
PARENTAL CARE A. WiEK AND ,Tt Y ALL- FAMILIE, 1975: J

PERCENT DISTRIBUTION

. Method of Care_

Households
Using, All
External Care HoasehoIds

Care in Own-Home by:

Relative
Nonrelative

%Care in Other. Home by:

Relatlye
Nonrelative

Other Arrangements:

Nursery school 2
Day care center
Other

.22.5
20,9

16.6

4

14.0
13.0

17.0
-10.3

5. 3.6
3.6 2.3
3.4 2.2

-/
Subtotal 100.0

No.External'Arangements
over 10 Hours a Week

Total

62.4

37.6

100.T

NOTE: ,Components may not'. add to totalS because of rounding.

0

SOURCE; Unco, mc., National Childcate Consumer Study: 1971,,

prepared for Department of Health, Education, and
Welfare, Office of Chi.0 Development:(1975), vol. II,
Table IV-2, p. 402

58



TABLE 2. MAIN METHOD OF CARE OF CHILDREN UNDER 14 BY RACE AND
ETHNICITY 1975: PERCENT DISTRIBUTION

Method of Total
Non:Hispanic

HispanicWhite Black

1

Care in Own Home by:"

Relative '
,

24.7 23.9 24.5 30.5
Nonrelative 20.3 23.6 6.0 8.4

\

'.;ubtotal 45.0 47.5 30.5 38.9

Care in Other Home by:

Relative 26.5 25.7 31.6, 38.4. Nonrelative .16* 15.q 17.5 , 10;9

Subrotal

Other Arrangements:

42.6, 41.6 49.1 49.3

Other

33.9
10.9

44.8 ,

12.7

'33.5

'Nursery/preschool 5,.6 5.0 .9.5 4.0., . 6.0
Day care center 3.5 2.6 6.7 4.9 10.7
Cooperative program 0.9 0.9, '0.3, 0."3 3.2
Before/after school
program Z.0 2.0 2.2 2.1. 1.1

llad Start 0.4 0.3 1.3 , 0.7 - 0.6 ,

, ,Other 0.1 r --- 0,5
i

i

-
Subtotal 12.5 10.8 20.5 12.0. 21.6 .

Total, 100.0 100.0 100.0 109.0 . 100.

NOTE: Components may not add to totals because dt tounding.

SOURCE: Unco, Inc., N4tional Childcare Consumer Studya 1975,
vol. 1, Table IV-24,

9
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TABLE 3. CHILD CARE ARRANGEMENTS OF WORKING MOTHERS WHOSE
YOUNGEST. CHILD IS LE$S-TRAN 6 YEARS 'OLD BY RACE AND
NUMBER OF CHILDREN men 14 YEARS OLD IN THE HOUSEHOLD,
1971J PERCENT DISTRIBUTION ,

Method of. Care

.White

Two- or more'

One children
child under 14

Black
Two or more

One 'children
child under 14

Care in Own -Home by:
,

Parents or self 10 . 18 / '9

Older sibling 1 5 2 5

Other relative- 10 8 21 15.

Nonrelative 6 , 9 3 . 3 .

Combination a/ 2 16 60 16
I

'Subtotal 29 5.6,-. ' 39 48

Care in Other Home by:
ReloMe 19 13 35 21

Nonrelative 34_ 16 17 9 -

Subtotal 53/ 29 52 30

Othet Arrangements:
Day care center 13

Mother at work' 3

Other 2.

'Subtotal

Total!

8

7 19
2 - 2

1. 2

1$ '16 10 23

100 100 . 100 100

NOTE: Components may not add to totals because of.rounding.

,SOURCE:. Richard L. Shortlidge, Jr.,, and Patricia Brito, dtow

Women Arrange for the Care.of Their Children 14hi1e They
Work: A Study of Child Care Arrangements; Costs, and
Preferences.in 1971,1'. The Ohio State University, Center
for Human ResourCe'Research (January 1971), Tables
2-12.

Includes combinations of 'family members and-of relatives and
nonrelatives.
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TABLE A. MAIN METHOD OF-CHILD CARE FOR HOUSEHOLDS WITH CHILDREN
LESS THAN SIX YEARS OLD BY MARITAL AND EMPLOYMEW
STATUS OF PARENTS, 1975: PERCENT DISTRIOUTION 0/

Method of Care

Single-Parent Two-Parent
Househoida_____ Households

Parent Parent Both One Both not
employed unemployed employed employed employed

Care in
Own Home-by:

Parent or self 6.6 143.7 13.2 28.6 56.5
Other relative 20.6 17.0 10.8 18.2 9.5
Nonrelative 8.7 -8.6 17.5 19.5 4.9

Subtotal 69.3 41.5 643(---"\ 70.9

Care in ,

Other Home by: /
,

Relative 12.6 18.3 19.6 21.0 19.4
Nonrelattve 19.7 4.0 22.1 6.0 1.0

Subtotal 32.3 22.3 41.7 27.0 20.4

Other
Arrangements:
Nursery school 13.0 3.4 9.1 4.5 4.5Day care center 15.5, 1.7 6.1 0.5 2.3Head Start

,

0.5 3:0 0.1 0.3 0.4Before/after
schoof program 2.2. 042' 0.3 0.5 0.0Cooperative

. program 0.7 0.0 -1.1 1.1 1.4
%

Subtotal 31.9 8.3 16.7 6.9 8.6

Total 100.0 100.0 100,0 100.0 100.0

NOTE: Components may not add to ,totals because-of rounding.

SOURCE: Unco, Inc., National Childcare Consumer Study: 1975,
vol. 11, Tahle.X-l.

a/ The household may also include children older than
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TABLE 5. CHILD CARE ARRANGEMENTS FOR CHILDREN LESS THAN SIX
YEARS OLD BY HOURS OF CARE PER WEEK, 1975: PERCENT

DISTRIBUTION

Method of Care

10 or More
Hours a Week

- 30 or More'
Hourssa Week

Care in Own Home byl:

Relative 23.0 , 14.4

Nonrelative 22.8 9.0

,

Subtotal 45.8 , 23.4

Care in Other Home by:

Relative 26.4 21.3

Nonrelative 13.0 25.5

Subtotal 39.4 46.8'

Other Arrangements:

,

Nursery school 8.1 *16.6

Day care center. 3.9 13.3

Other

A
, 2.8 a/

Subtotal 14.8 29.9

Total 100.0 100.0

NOTE: Components may not add to totals because of rounding.

,

SOURCE: CB0 analysis of data, fnom Unco, Inc., National Childcare

Consumer Study: 1975.

a/ Less than, 1 percent.
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TABLE 6 . FAMILY INCOMES .OF WOMEN NOT LOOKING FOR WORK BECAUSE THEY CANNOT ARRANGECHILD CARE, 1973: PERCENT DISTRIBUTION

U.S.

Total
(thousands)

Famil Income
Under
$5,000

$5000-
10,000

$10,000-
15,000

$15,000-
20,000

$20,000-
25,000-

$25,000-
30,000

Over
$30,000

With Chiidren
under 6
Wives 203 10.8 35.8 36.1 9.9 3.8 1.2 2.4Female heads

of families 97 86.4 13.2 0.5

With Children
6-14 Only

.

Wives
u_ Female heads

of families

0

146

67

5.3

76.6

29.6

22.4

39.5

1.0

lk.4 7.6 1.8 4.7

NOTE: Components may not add to totals-because of rounding.

SOURCE: Congressional Budget Office tabulations from the SurNey of Income and Education.
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AGENDA

Wednesday_t_Mrch 7 1979

12:00 WELCOME

1.:45 .3:15

Appendix II

Archie Lapointe, Vice President
National Manpower Ins.titute

Mary Hilton,.Deputy Director
Women's Bureau, U.S. Department-Of Labor

Joan Goodin, Executive Director
National Commission on Working Women

KEYNOTE ADDREn

Willard Wirtz, Chairman
National Manpower Institute

e

OVERVIEW OF THE cONFERENCE

Dana Friedman
Child CAre Consultant

COMMUNITY NEEDS AND SOLUTIONS

Panel:

ModKrator Dana Friedman

Sophia Bracey Harris,'Director
Federation of Community 'Controlled

Centers of Alabama (FOCAL)

Richard Tritter, President
Child Care Suppliers, Inc.
Massachusetts
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3:30 5,:00

john Eldred, Coordinator
Labor-Management Committee of the
jamestown Area, New York \

Michael Lyden, Executive Dirctor
Education and Work Council:of Erie
City and County, Pennsylvania

Concurrent Small Group Sessions

HOW DID YOU MANAGE TO DO THAT?

Resource People:

Judith Rosen, Director
Fairfax County Office for Children
Virginia

Miriatn Kertzman, Di.rector
Stride Rite'Children's Center
Massachusetts'

John Eldred, ,Coordinator
Labor-Management'Committee of the
Jamestown Area, New York

Cristina VeIarde, COordinator
Spanish Education Development
Center Preschool, Washington, D.C.

Kathryn Senn Perry, Instructor
Pniversity of Wisconsin, Milwaukee

Michael Lyden, Executive Director.
Education and Work Council of Erie

Citysand County, Pennsylvania

.16

June Rogers; Executive Director
Day Care. and Child Development Council

of Tompkins County, New York

Mel Bourne, Administrator
Child Health Care Centers, Baltimore

Regional Joint Board, Amalgamated
Clothing and Textile Workers Union

Deborah Knox, Assistant Director
Worcester Area Career Education

Consortium, Massachusetts
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730 DINNER SPEAKER

Barbara Bode, President
Children's Foundation

ThursdayMarch 8 1979

8:30 10:15 FINANCIAL RESOURCES AND FUTURE YROSPECTS

, Panel:

Moderator: , James A. Levine-
Research Associate
Wellesley. College Center for

Research on Women

Mike Suzuki,'Deputy Commissioner
Administration for Public Services
HEW

Jan Calder6'n,Yrocum Executive Director
Day Care and Child Development.

Council or America, Inc.

Truda Lash, Senior S.cientist
Foundation for .Child Deyelopment

Ellen Hoffman, Governmental Affairs-
Children's Defense Fund

'Mirtam Kertzman: Director
Stride Rite Children's Center

Murie 1 Tuteur,, Director (...

,Amalgamate.d Day Care Center
Chicago

10(:30 11:45 Concurrent Small GroUp Sessions

HOW DID YOU MAKE ENDS MEET?

Resource.People:

Loise Sulli'van, Direct r
Rosemont Center,.Washington? D.C.
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7. 0

Alice Duncan, Special Consultant
for Day Care

Intermedics, Inc., Texas'

Mike Garanzini; Pi-esident
National Council of'State.Comthittees

for Children and Youth

Mickey Seltzer, 4Ss1stant Director
Brookline Human Relations/Youth

Vesourcos Commission, Massachusetts

'Muriel Tuteur, Director
'Amalgamated Day Care Center, Chicago

Phoebe Carpenter, Administrator
4C for Central Florida

Barbara Geno, Director
,

Clayton Early Childhood Program
Missouri:1

Mary Agria .Executive Director
Mid-Michigan Community Action Council

12:30 FAMILY CIRCLE SURVEY

A pilesentation of the findings from the
Working Mother Child Care Survey

2:00 3:15 HOW TO DEVELOP AND OSE DATA ABOUT
COMMUNITY NEEDS

Panel:

Moderator Dana FriedMan
Child.CAre Consultant

Doreen SpiltQn Developmenta_l
Psychologist,

U.S.-Bureauthe Census

Bernice,Lee, Agency Director-.
Childcare Switchboard,San Fra cisco
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3:30 4:45 WHAT DO. WE DO WHEN WE-GO HOME?

0

Ideas for action and suggesUons for
maintaining,contact with the.,kinds of
people and programs reftesented at the
.conferenca will be presented by-repre-
sentatilf6s from the small group
discussions. -

`\)

..A
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Appe,ndix TIT

PARTICIPANT LIST

Community Solutions for Child Care

March 7-8, 1979
Washington, D.C.

Mary A. Agria
Executive Director
Mid-Michigan Community Action Council
P.O. Box 102
608 Wright Avenue
Alma, Michigan 48801
517/463-6404

Babette Ashby
Article Edlior
Family Circle Magazine
488 Madison Avenue
New York, New York 10022
212/593-8000

Myrna Blyth
Executive Editor
Family Circle Magazine ..,

488 Madison Avenue ,

New York, New York 10022
212/593-8000 .

Barbara Bode,.
President
Children's FoUndation ,

1028 Connecticut Avenue, N.W.
Washington:D.C. 20036

i n

202/296-4450
. al 'l , ,:t', '1

1
i

,Kithy :Bonk
,. Media.Specialist

,

.
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Mel Bourne
Administrator-
Child H.ealth Care Centers
c/o,Hym'an Blumberg Child
Day Care Center

600 W. North Avenue
Baltimore, Maryland 21217
301/72871942

Phoebe Carpenter
Administrator
4C For Central Florida
816 Broadway
Orlando, Florida 32803
305/425-0509

Mark Clemmons
Researcher
Family Circle Magazine
488 Madison Avenue
New York, New York 10022
212/593-8000

Stephanie Clohesy
Executive Director
NOW, Legal Defense Fund
36 West 44th Street
New York, New York 10036
212/354-1225

StephaA Lang Cole
Conference Coordinator
National Manpower Institute
1211 Connecticut Ave., N.W.
Washington, .D.C: 20036
202/466-4420

4 \

S'Anfta Dower
Day\Care Director.
YounComen's Christian Association

- 4(11' Not VI, Main Street
4James towln,,, New York 14701
-716/05-1137,

'Alice Dungan,-Speciar Consultant
for .Ddy Care

In tetme01=cs ,
Inc.

240 .Tarpond Inn Village
Fi.eepprt, Texas '77540- .'

" .4713./213-:861.1
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Audrey Edwards
Senior Editor
:Family Circle Magazine
488 Madison Avenue
New York, New York 10022
212/593-8000

John Eldred
Coordinator
Labcfr-Management Committee of the
Jamestown Area

P.O. Box 819
Jamestown, New York 16071
716/661-2262_-

Dana Friedman
Child Care Consultant
881 Massachusetts Avenue
Cambridge, Massachusetts 02139

Michael J. Garanizini, S.J
Presiciont .

National Council of State COmmittees
for Children and Youth,

344(4-kland Street
Cambrilidge, Massachusetts 02138
617/876-9023

Barbara Geno
TheHClayton Early Childhood Program
7423 Wellington Way
Clayt'on, Missouri 63105
314/726-2550

Mary Ann Gill
Child Care Center for the Superior Court

lindiana Ave., N.W.
Washingtan, D.C,'200Q1
Q2/7433-2559

Jan' Gold
.ASPE/SSHD-- 'bepartment
416"E. flukert flumphrey

D.C.,.020201.
R202/245-1794.

of HEW
Buil4ing

*A

Joap
Ecxecutive Dilrector
'Nationka.; ComPatips ion 'on Working
J211. 'Comiecticut Aye N.W.
441aghingtön;'. D 0. 2(k03&
202/4:66 -677o r,
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Christin Graf
Program Assistant
Gerpan Marshall Fund
11 Dupont Cir.;cle,*N.W.
Washington, D.C. 20036
202/797-6430

Alice:Haber-
Field Coordinator
Center for'Systems,& Program DeveloOment
1522 K Street, N.W.
Washington; D.C. 20005
202/638-4039

Sophia B. Harris
Executive Director
Federation of Child Cate Centers

of. Alabama, Inc.
FOCAL
3703 Cleveland Avenue
Montgomery, Alabama 36101
205/262-3456

Alexis Herman
krector
Women's Bureau, U.S: Department of Labor.
'200 Constitutfon Ave., N.W.
Washington, D.C. 20210
202/523-6539

Mary Hilton
Deputy Director
Women's Bureau,'U.S 'Department of Labor
200 Constitution AveR., N.W.
Washington, D.C. 20210
202/523--6612

Ellen Hoffman, Director
Governmental Affairs
Children's Defense Fund
1520 ,New Hampshire.Ave.', N.W.
Washington, D.C. _20036.
202/483-1470

v

'Miriam Kertzman
Director
Stride Rite Children's Center
960 Harrison.Avenue
Boston, Massachusetts 02118
617/445-3400
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E1:LabeLhD. Koontz
chafr
Nat54ona1 ComrAissOn on Workirig Woren
1211 Connecticut Ave., N.W.
Washington D.C. 20036
202,/466t.6770?.

_

DehOrah KnoxA
Assistart Diretor
Worcester Area -Caxeer Education

ConsOrtium
,

350 Mechanies .Yower
.4,61:cester,MassacKusetts 01608
.617/,753-2924.

Archie E. Lapointe
ExeCOtive Vice Presideit
flational Manpower Ins-t. tu
1211 Connecticut Ave., N
Was hing ton D . C 20036"
20/466-2450'

Truda Lakh
.

Senior Scientist' .

Foundation .for Child Development
345 E 46.Zh Street

- New York,, New York 10017
242/697-3150.

LierrTice 'Lee-
Agency Director
Ctlildcare Switc:hboard
3896 24th Street
San .Francisco,c-Galifornia 94114
4151826-1130 A

Vivian Lee
National Manpower, Institute

,
,

.-1211 Connecticut N.W.
Washington, 2.0036
'1202/466-12'450 -

.,
Ja dsA. Levine, _Research' Associate

1-Wellesley Cone& 4 '

Center, for. kes,earch On Women
,828- Washipgton Stree4
WetlesleY, MassachAsett-s 02181
617/23570320
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Michael P..Lyden" .

4, Executive Director.
Education & 'Work -CouRcil of Erie.

City and County, Pennsylvania
1208 Baldwin Buttdinz
Erie, Pennsylvania 16501
814/455-3928

'Joyce Lynn
Editor-
Day Caro and. Child Deelopment
,2626 Pennsylvania Ave.- N.W.
Washingtion'; D.C. 20037
202/, 333-51-144

Pat Markey
Senate Comt-hitte?e on Human Reso.rces
4230 Dirk.sen.Office BuilOing
Was.hington, D.C. 20510
202/224-9287--

,

Reports

Linda. McCabe
Special Assistant 'to the Dirvtor-
Communi ty Servj_ces Adminis trationf,
J.,200 19th "Street', N.W.
Washi gton, .20506'
202/2 6110

,

Laura M. lier
Departmel t of Health, Edtiltation -6c Welfdte
Hubert Hut hrey Balding

4Room 618E
Washingttm., D.C. ,20201
,202/ 245-3446.

a

.

-Ruth_ G. N'ciel
Social Science Advisor
Woltien's Bureau 7 Department of
200 t onstftutionAve . ,

Washington, 29210
.202/523-8916 v

,
Patricia Neighbors

/Vide President
District Management Operations'
Avon. Products, Inc ,.
9 Wqpt 57th Street-
Nework , New York 10019
212/5,93-25874°

:74

LabOr S.



,

01

A

Marie Oser
Texas Child Care '76, Inc-.
8002 Bel Air Boukevard Rbom 1122
flou4'ton, Texas 77636 ,

713/772-3752'

'Kathryn S.:Perry
Instructor .

UniverSity Of Wisconsirn-Extension.
5346.N. Mollywood'Avenue
Milwaukee, Wisconsin 53217.
414/964-6408

Sharon Parker
Assistant,Director
National Commissioci Working Women
1211 _connecti.cut Axst_, N.W:
Washrilgton, D.C. .26036
,.202/466-6770
,

'Peggy Pizzo
Special AsE4stant to the Commisioner
Administrationjor Chifdren,.Youth
and Families ;

400-6th Street,
Washiagton, D.C. 20013.

oo\ 202/755-7776

Barbara Pomeroy .

Executve Direc , tol2
raternational Year of the Child
600 E Street, N.W..Room 505
Washington, D.C. 720471 \
202/456-6672 ,

Sandra"Porter ,
Troject.Specialist,
National Commis'sion on Poling Women

a1211 Conecpcut N.W.
Washington; D.C. 20036'
202/466=67.70, .

,

Sandi Risscir
Informatko`n Specialist
National Commission on Working Women
1211 Connecttcut Aye., N.W
Washington, D.C: 20036
202/466-6770
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,Alexa Aobinson
President
,Chlid's Play
958 West Stde Drive
Gaithersburg, Maryland '2070.

'301/997-.-2223
4

June R. Rogers
Executi.v,o, Director

). Day Car.e) & Child DemOoplient
Council bf Tpmplans County

306 lorth-Aurora street'
.1tha'c'a,:New York 14850
607/2,73-70259 ,

.Judith Rosen
, Director
Fairfax Co.nnty Office for Children
4100 Chain B4dge Road
FairEax; Virgtnia 22030
e034/691-3175;

tlichelle'Seltzer

0.

"

1\ssislant Director
Brookline Human Relations/

Youth Resources Commission
27-6 Washington. Street- .

'.Brookline, Massachusetts 02158
.617/731-0061,-

Sarbh Sibley
Congre:ssman Stanley Lundi.ne's Office
U.. 'House of Representatives.

.Doreen Spilton ,

13ureau of. the Censug .

.

Statis.tical -R:bsearch DivisiOn
Wash-14ton, D,C. 20233

,.

301.76.5-5-4000. .

,
,

1

,
1

- .
1

,

IZai-en"Spar
Editor ,

Report 'on Preschool' Edüdatión
2430 Pennsylvania Ave., J\1.1k.
SUite C-12.
WashiligtoQ, D.C.,F00s7
202/452-1600, ' a

76

\*,

4

,y-

5. I

'-1

-,

v

4

,

";..

I
a.

S.

if

(

0



Alma StAlviworth
,Chair, \ ,

,

Black-Child DevelZ4pMentCounci1
, \

\

1463 Rhode Taland Ave., N.W,
WaShington', p.c, 20005
202/387-1281 .

.1,o-ise S.ullivan
4 ,...

Roserpont, 'Center.
2000 os'emont Ayenue, N.W. ..,

li
Wash: y:on;-D.C. 200.10

,202/2 .-.9885 ,.
,t

,
,

f Michio Suzuki
. Deputy Commissioner ,

Admin-istration for Public Serviees'f(', ,"Qftice of Human Development-
Department of Health, Educ.atio-n\6, WACare330 C Street, S.W.,-.Room 2217!

Washington, DC. 20026
202/245-0239 ,

;

5,
.

1.

1, S

"

'Jane Sanson
s'Senator George McGovern's Office

71239 Dirksen Senate Offie Building
Washington, D.C. 20510
202/224-2321

Rosalind Thomas
Special Assistant to 'the Director
'Women.ss Bureau, U.S, Department of,Labor
Room _sN,02
200 Constit,ution Ave., N W,
Washington,AC: 20210
202/523.-6539

Richard P. 'titter

'Child' CareS-bpOliers, Inc.
60'Shawmut-Road,
Canton, Massachuse,tts 02021
617/828-5r00

Muiiel"-Tuteur
Director .

Amalgamatdd Day Care Cente;:
323 S Ashland

Illinois 6067
312 6138
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Cristina Velarde
Coordinator --

SED Center Pre,schpol
1840 Kalorama.Ro4,(N.W.
WaShington, D.C.r21Y009
202/462-8850

Donie Weil
Program Officer
CerMan Marshall Fund
11 Dupont Circle,-N.W.
'Washington, D.C. 20036
202/797-6430

4Po JanV i tt942ad
-N

)
Au ho r
Family Circle Magazine
488Madison.Avenue.
new York,,New,York 10022
212/593-,8000'

Dawnel C. .White
Administrative As..l'istant
Center for Women's Opportunities
American Ass'ociation of Community

& junior.Oblleges
One Dupont Circle, N.W.
Washington, D,C. 20036
202/293-7050

Aunise tilcier .

Congressional Fellow ,

Senate Committee on Human Resources
.4321) Dirksen Senate Office Building
Wash-ington, D.C. 20510
202/224-9287-

P.

Willard-Wiftz
Chat{
National Manpower Institute
1211 Connecticut Ave., N.W.

'Washington, p.c. 20036 4

202/466-2450,

Jan Q.arderOn Yocum r..

Executive Directoi-
Day Care and,Chird Development Cduncil, 'Inc.

805 15th teet,'N.W.
Washingt , D.C..20005
2D2/638- 16 "
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Jill Zorack
Staff Assistant
Community Services Administration
1200 19th_Street... N.W.
Washin ton, D.C. 20506
202/251-6110
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Appendix IV

HELPFUL PUBLICATIONS

Abt Associates, National.Da _Care Study, U.S. Department
of HEW (Washington, T. C., 1.978).

Auerbach, SreyeAnn and James Rivaldo, Rationale forl'Child
_Care Services, Programs vs. Politics, Vol. 1, Humin
-,SilenceS Prdss, Inc ew orc, 3).

Childcare and Preschool: ,OptionS for Federal Support,
-117a-C-Vd paper oT Congress and'the CongreSsionaT
Budget Office,. Superintendent of Documents, U.S:.

Government :Printing Office (September, 1978).

Children's Political Checklist, Coalition for Children

and Voutri-(Washington-, 517., 1978).

Mar-A-Stewart, Alison, Child Care in the Family: A

Review of,Research Erna- Some ProposWorls for-Policy,
TF7iTITiiii-C Press (New York, 1977).

Galinzky, Ellen and William Hooks, The New EXtended
Family: Da Care That Works_ Houghton Mifflin co. .

(Boston,

Goldman, KaTia Shepard,and Michael Lewis, Child:Care
and Public_Policy: A CaseStudy., Institute for
kesearch in Human Development, Educational Testing
Service (Princeton, New Jersey, 1976).

Crotherg,-Edith, Day. Care: kesources for Decisions,
Office of Economi.c Opportunity, Government.Printirie,
Office (Washington,. D.C.., 1972).

Harman, David, Early Childhood: A Look at Policymaking,
.Aspen Instttute -for Humanistic-Studies (New York,

,

1978).
'

Larson, Mere'ltd&i, Fedregolicy for Preschool! Services:

Assumptions aTfd:'P'1Wdence, Stanford ResearchlInstitnte

T1975)

Policyjssues in D_a_y Care: Scimmaries of 21 Papers,

U.0. Department of HEW, Office of the AssIstant
Secretary of Plannl.ng and Evaluation .(Washington, 0.C.,

1,977).

-80



Shott,AsMyrtle and Sadie Grimmett (Eds.), Current Issuesin Child Deveio2ment, National Association for the
7aucation:37'oung hild-rn (Washington, D.C. 1977).,

Senn, Milton, SpeatiaL_Out for America's hildreniYale Unive,rsTty Rre.ss (New ffaven, Connecticut, 1977Y

Steiner, Gilbert, ,The Children's Cause, Brookings
institution (WasUngton, TT.r77,. 1976).

AAUne6, Inc.,-Naticinal Child Cave Consumer Surv,e, TJ.S_Department of-ITEW (Washingtthn, D.C. 1976) .

Whie, Sheldon': et al., Federal Programs for Youl
Children: Review and ecommendations, Volumes ,TT, ITT, IV. Turon Insatute 7-Catithridge, ,MassachusWs,1973).

it

.Y.oung, Dennis arld Ricflard Nelson, Puhlic,Policy' for Day.Care of Young Children, Lexington 1looks (Lexington
Massachusetts,

Zigler, Edward and Susan Huntsingef-, "Brinping Up Du Care,Nmeriean Ps eholo.,ical Asociation Mon4or, Vol 8,TO) (Mareh, _
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Apperndix V

-

RA.TTONAJ, ORCANT7-ATIONS

,
Sot.ron -for. Childhood

- c
'AUt5.Wieconsin Avenue,.N-.
Washingt,on, D.C. 20016'
slim Jones, Director

Educ%ation
W.

Particularly helpful for teachers and stof
Publishes a. journal-Odressing current,issucA''
and .c.urrituluT concerns.

A

Block 'Child- Development institute
-1463 Rbode Island Avenue,
WmshIngton, D.C. 200,05
.Evelyn Moore, Director

- Conducts.researdh, follows.leislation, apd

reporu.3 in .a monthly newslettr.

'ChIldren's Defensed
1520 Nel,, Hampshire Avenue, N.W.
Vashington, D.C. 20036
Harlan Wright Edelman, Director

.Cul-rently developing,a national network fspr
g6ssroots input insto- WaShington and legis-,
lauivo,activity. 4 toll' free hotline is" avail-

able :Kor updates On,cu.ereirt legislation:

800-424-:9602.v°NuMerousqublicatiems-and
research,st6dies'are available related to,
chiNren!s pOlicies.

Co,alixion for Children and YOuth,
81515th S'e-r'eet, N.W." ,

- :Washington, D.C:.2000.5
Heletie Cevst4n, Director

An UmbllS organization for.national
'4 ,

organizations and 16Cal programs and individuals
el'ublisheS a monthly newsletter apd offers pubic-
-cations on fundr.aising and .community organizing.

,.;
ild Development Asociate COnsortium

805 15th Street, N.W.'Suite-500
Washington, D.C.-20005
Ruth MassAitiga: Director'

An,organization devoted to training,child
carcworkers throUgh cou1petengy-ba8ed

curriculum. Publications and research
studies are'available'.

Is
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.Chiidren's roUndation ,

.1028 ConneCti'Cut'AVenue, N.W.,
1.48011,ngton, 20036
Ba'rbara Bode, Direet9r

Focusing oft child care food programs and
nutritTon,-publishéS newsIe.tter an'd
organizes famlly.day care,h9mesand child
care centu'rs'e'8-ták'e"advhnta'ge-iof'food
subsidies.

Child WelfareA,eague
67 JrVing. Prace
'New York; New York 100037

Yublishes.N quarC6rly journal .and monthly
le_tter reporting on curren( legislATiOn and
issues. The'Hecht Institute-for Child Welfare
Planning, localed at 1346-Conneeticut Avenue,
N.W., Washington, D.C. .20036, keeps Areast of
Title XX developments in HEW and. individual
States.

of 'America

news-

COuncil for,Exceptiorfal Children
1920-ASsoc.iation Drive

.

Reston,.VA 22091
Mary McCaffrey.
, Follows 100.s1ation'and program developments for

handicapped-children, NnmerouS- publications-and
resourc?s. ayailabPe.

t.

Day Care and Child DevelOpment. council of America.,-.
805 15th Street; N.14
Washington D.C, 20005
Jan CalderC5n Yocum, Dir"ector

Publishes numerous publications on child care
planning, curriculum, and policy. hlso publishes
nonthly n'ewsletter reporting on le,gislation

'and st8Ue "and local vTograms.

National Association for the.Education of Young Chijdren
134 connecticut Avenue, N.W..
Washington, Q.C_ 20,009
Marilyn,Smith: DirectOr

',Primary focus is on Rrogram.and curri'culum develop-
ment. Also adqresses legi14ive issues through
a Monthly journal and annual conference.

Natonal.Association for Re arded,Children
15-22,K Stre'et, N.W., Suite 5 6
Was4ington, D.C, 20005-
Payl`Marehand,' Director.

83.,
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ati,oha4 ourici1 onCartipus-child Care
-'709 N. Ov rlook Drive'
Jleieltpldria,:YA 22305
Rae.Brrell;.Dire-,ctor

,
Publi,shes -a newsletter and shares inTormatiop
rw.rding child caee programS on college
C.ampuoips, ;

National Council of ahurchessof Christ
475.Riverside DK.
New York, New York 10027
Eileen Lindner, 'Director

C''.urrently conductingeadvocacy training fri 22
communities through local Church groups.

A

National Parent-Teacher Association
700 N. Rush Street
Chicago, Illinois 60611
Georgia White Brandstadter, Dixec.tor

National 0rg'anizatio6- for'' Women
\Legal Defense and Education Fund

36-West 44th Street
New York, New ylork',10036
Stephanie Clohesy,- Director.

Will tocps on cbildren and families in .their
.November, 1979 National Assembly on the Future
of-the Family. Also conducts research and
Eollows legislation.

National Council of State Committees for'Children
and Youth
39 Kirkland Street
Cambridge, Massachusetts 02138,
Mike Caranzini, President

, Se vés as an advisr to-State governments.

84'
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Appendix Vi

I.

RE$EARCH AND DATA SOURCES

The Bush Centers

The Bust) Training Utogram in Child Development
and Social.Policy

CI-actuate School of Education
UCLA
Los Angeles, CA 90024
213/825-8338
Norma Feshbach and John Gpodlad.

Program in Child Development and Social Policy
3433, Mason Hall
University of Mi.chigan
AnnArbur, MI 48109
3131763-3717
Harold'Stevenson

Bush institute for Child and Family Policy
Frank Porter Graham Child D'6velopment Centp-t-
-Highway 54 Bypass West
University of North,Carolina
Chapel,Hill, N.C, 27514
919/966-4121
james Gallagher

The Bpsh center in Child Development and SociAl Policy
P.O. Box 11,A Yale Station
Yale University
New Haven, CT 06520
203/4364592
Edward Zigler

The Natiolial 'Consortium on Children'and Families

., )i..ank Street College oE Eduqation
610 W. 112.ph Street
New York,INY 10025
212/663=7200
Richard Roupp

I.
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Pacific Oaks Collee
714 W. California Boulevard
Pasadena,.CA. 91105
213/795-9161
Elizabeth Pr&.scot,t

Merrill Palmer Institute
P

71 East Ferry Avenue
Detroit, MI 48202.
313/875-7450
Greta Fein

. ,

Center for the Study of Families'and Children .

Vanderbilt Institute for Public Policy Studies
Box 1516, Statiw B
Nashville, TN 3720
615/.322?-3535
Nicholha fjohbS
May Shayne Publ.ic Liaison'

.The Center for the, Study of Families and the State
Institute of Policy Sriences-
Duke Universi.ty

-
ASox 4875, Duke Station
-DO lanik0C 27706
919/. 4A612
Carol black

Columbia.Schi01,of Social Work
622 W. 113th'S:keet 2
New York,' NY 10 25
212/280,3048
Al Kahn
Sheita,Kamerman

Abt Associates , b

55 Wheeler Streee
Cambridge., MA 02138
617/492-7100
Jean Lazar

Center for Systeliis and Pr ram Qevelopmenttg1522 K Street, N.W.
:Washington, D.C.-20005 ., ,..

2021833-1280
.

N,
Ruth Per6t

A
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American Institute for Researoh'
22 Hilliard Street
CambTidge; MA 02138
617/661-6180
Richard Rowe

Society for''Research in Child Deveiopment
815 15th Street, N.W.

-Washington., D.C. 20005
202/347-9380

National kcademy of Sciences
R-qtlonal Committee.on.ChildDevelopment
Res'earch and Public Policy

2101 gonstitution 'Avenue
Washingcon, D.C. 204M,
202/389-6934'
Cheri Hayes,

Libraryltongress
Coirgressional Research Service
First and Jndependence Avenue, S.E.
Washingtpn, D.C. 20540
202/426-6228
Margaret Malone

Conzrssional Budget Office
EducatiOn and Employment Division
House Annex.II
Wa_shington, D.Cr 20515
202/225-4745
Dave Muhdel

ERIC Clearinghouse/Early Childhood Educa:tionz4-
University. of Illinois
Urbana, Illinois 61801,

Erickson InsTitute
1525 E. 53rd Street, .Room 907
Chicago, IWnois1 60615c
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UNITED STATES DIPARTMENT OP COMMERCE
Bureau ot4he Cimaus

No. 15
W.sIntnn.O C. 20233 k.

.
Wanttary 1979

N

TELEPHONE CONTACTS FOR DATA USE1RS
BUREAU OF THE CENSUS

1

Director
Deputy Director

Program and Policy Development. Office (PPDO)
Congressional Liaison I/

Public Information. Office (PIO)

DEMOGRAPHIC FIELDS `.

Associate Director for.Demographic Fields
Demographic Anal§sis Staff (DAS)
Demographic Survays Division (DSD)
Foreign Demographic Atialysin Division (FDA)
Housing Division (HOUS)
Yntex`natienalZtatistieal Programs Center (ISPC)
Population Division (POP)
.Statiotical Metihods Divisiog tap)
Assistant Director for Demographic Censuses
Docent-11a Census Division (DCD)

0

Manuel D. Plotkin
Robert L. Hagan
Theodore G. Clem6ce, Chi:Or
Pennie Har4ison
Henry H. Smith, Chief 4.

Ditniel B. Lavine
Jamee Wetml, chief
Tarvin Thompson, Chief
John Aird, Chief
Arthur F. Young, Chief
J. Timothr48probe, Chief
Meyer Zitter, gnief
Charles D. Jonee, Chief
(vacant)
Earle.3. Gersont,Chief

Demofcra.phic Subject Matter Contacts

Age and Sex: Unit'ed States
States (age only)

Aliens
Annexation Population Counts
Apportionment
Armed Forces

11:

Births and Birth Expectations;, Fertility Statistics
,Census Tract Population
Citizenship: Foreign Born Persons., Country of Birth;

Foreign Stock Persons
Mother Tongue; Current Language'

(Journey .to Work): Means of-Transpontrition;
Place of Work

Consumer Expenditure Survey
Consumer Purchases and Ownership'of Durtblen

Crime .Curveys: Victimization, General Information
Data Analysis and Publication

Current PopiTation Survey

Decennial Census: General Plans
9

Content rind Tabulations ,

MinOrity 4tatistics Program
National Services ProgramServides'for
Minority Organizations
1980 Census Update (Quarterly Newsletter)

Commuting

'Disabled
Educati,on; School Enrollment (--
Employment; Unemplo)tment; Lahort.Force

Farm Po pula t ion

Health"Surveys
Households and Familie,s!

A
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Quarterly Household Survey
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Components of-Inventory Change Survey ..
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.1461V101-(1 4t4bies14atter ContaCto--non-
, .

Inooryorated/Unincorporated Ptacee . w
IhdustrY and Coeupatipn Statisticie,(Soe also Economie Fieldn)
InOtitiutional Population -I. -

International Population,
Land Aro*

,onlgitudinth Survey, GA
t.U7

M410'at1,on;
1.14ortalityd/or Death-
-.Outlying Areutu (PUerto Rico, ek .)
Population Count Opmialfainti
Population, Ganbral Information; Census"Data;

Gharaoteriefiep; Survey,Data

Pqulation Estimates: LooM'Areas; ,pevenue Sliaring .

Congredbional Districte; SMSA's
A,

States'
, -United States (National)

Estimate, Relsarch

5: le
'

Poputation

,-.Household Projeotions -

i'Aloyerty Ststtiosl.Low Income Areas .

.:1Prisoner Suryeys: National Prisoner Statistics
. Data Analysis and Publitcation

- .

Race. Ond Ethnic Statistics:

' "
. ..iounuies;'Fadaral-State Cooperatiore

-for loosl RiopulatIon Estimates

Projections

.c. -

Religion
Revenue Sharing (See also Economic Fields--Governments;

IncoMe Statistics)

American Indian
Asian Americans
Black Population
Ethnie PopUlatiops
gPanish Population

Population

Program

§ampling Methods
,8ocial Indicators
Social Stratification
Speoial Censuses
Special Surveys
S.MSA's; Area Definition and Total Population

Travel Survsys
Utbanihiral Residence
Veteran'Status
Voting and Registration
Voting Rights

FeONOMIC, FIELDS

Associate.Director for Economic Fields
Business &vision (BUS)

:Construction.Statistics' Division (C8D)
Foreign Trade Division (ft).
Government,' Division (GOVS)
Industry Division (IND)

Assistant Director for Eiconomic and Agriculture
'Censuses, and Chief, Economic Census Staff (KW
AgricultUre Division (AGR)
Economic Surveys rision (ESD)

. (

Economic Subjept-Aatter Contacts

General Information.
Crop Statistics
FarM Eeonomice
Livestolk Statistics
Special 'Surveys

donstruction Statistics; , .

Censue/Pldnstries SUrveys
Spapialarades; Contractors;

Current' Piogrsams

Agriculture!
. -

4

POP Robert Spesker
John Priobo
Arthue Nortbn
Samuel Baum
Jeel Miller

11

11 ,

030
POP

11

George Gray
Kris Banton
Martin 0Conneil
Jennifer Pock
aoft1 Miller

Joilanna Barten

Mary Kay Healy

110 Donald Starsinic
Edward Manlou.
Jennifer Pec
TAchard Irwi

Fred Cavanaugh

'11

bSD
DA3

Signe Wetrogan
Robert Orymes
Arno Wicard
Thomas Peteraik
John Walierstedt,

301/763-7955
_5146

-7950
-2870
-79,5

-2764
-525y /

-5303
5184
-7955

-5002 or =5020

-7722
-5072

-5072
- 5184

-7883

POP Nampeo McKenney
" Patricia Berman
" Karen Crook/Edna P'aisano
" Patricia Johnaon
" Dwight Johnson
" Elmore Serail()

Edward. Fernandez

Elmore Serail() ,

Jon'eph Knott
stip Charles Jdnen
DAS LOis. Paley
POP Larry Suter
WIT George Burn
psi) Evan_Davey
POP Richard Forstall

DSD John 0annon
POP Diana DoAre
a Mark Littman
a Jerry Jennihgs

Gilbert Felton

,Shirley Kallek
Tyler R. Sturdevant, Chief.
Leonora M. Gross, Chief' .

'EManuel A. Lipscomb, Chief
Sherman Landau, Chp)f
Milton Eisen, Chief

Richard B. quanrud
Orvin L. Wilhite, Chief
Roger R. Bngenhagen, Chief

General COntttctor-Builder

9

Arnold Bollenbacher
Donald Jahnke
John Blackleage
Thomas Monroe
'Kenneth Noroll

Alan Blum
'Andrew Vienansky
David. Pliskind

5

.N)

-7722

-'5300

7950
-5790
-1832
--1778

-7890
7572

-7572
-7572
.-7572

-7571
-5219

-7571

-5158
-2672
-2157
-5050

-5806
-2767

-5591

-1798

7955
_7962.

7946
-5313

-5274
- 7564

-7163
-5342
- 7366

--5850

-7356
-5230
-7735

-5170
-1939
-5819
-1974

-5914

-5435
-7547.
-7165



EGOBOMA0 4LIUQqt mottcr_co4--opn,
4

Conntruction Statistic* Current Programacon::
Con*Irtiotion Authorized -by Building 'Permits (C1t0 Serie*);
and Reedential Demolitions (015 Series)
Expendilre* on Residential Additions, Alterations,
Mainteoance4and Repair* and ileplacementa (G50' Series)

Housing Starts (C20 Series); Houoing Completions (W.?
Series); And Now Residential Constructien in Seleaed
SMSA's (Cil Sorles').
Price Indexes for New One-Fanpy Homes Sold (C27 Series)
Salo* of New One-Family Hom4 (C25 Series)
Value of New Construction Put In Place (C)0 Series)

County Business Patterns
EmploPwt/Unomployment Statistics
EflargY tolaled Statistics
Enterprise_ Stotzialcs

tv trenmentar Surveys
Exports, Ortglu of'
Foreign Trade Information

government:3z' Criminal juatice Statistics
Eostern States Government Sector
Western Status 0(?rirnment Sector"
E)nployment

Finance
.Covernmental OrganivAtion
Revenue Sharing '(See-also Demogra0iicields)
TaxAtton

SLattics: Dectinnial Census
Currone Surveys; Revenue SharinK

Industry and Cbmmodities Classification
.Mneufactu'res; Census/Annual Survey of Manfifactur o':1

SubjeA Reports (Concentration, Production
. I Index, Water, et.c.)

Durables'
Nondurables

Current Programs
Shipments, inventories, and Orders
Durables
Nohurables

Fuela/Electrc Energy Consumed by Manufactures
indtrics

Income

CSD' John Pettis

Elin'Or Champion

It

William Millendorf
Steve Berman
1Juliana Van Berkum
Allan Moyei=

ESD James Aanostad
POP Thomas Palumbo
DIRS Elmer.S- Biles
ESD John Dodds

Minority Busiuosaes
Puerto Rico: Censuses of Retail Trahe, Wholsale Trode,.and

Selected Service lndustrieS
Retail Trtello: Census A

Monthly Retail Wade Repokrti ; Accounts ReeeinVable;

, and Monthly Department Store Sales
Annual Retail.Trade.Repoa;, AdvalIce Monthly
Retail Sales; Monthly Retail Inventories.Survey

Selected Zervice Industries: Ghnsus
Current Services R9ports

Transportation! CoMmOdity Transportation Survey; Truck Inventory
and Use; Domestic Movement o oreign Trade Data

Travel Surveys
Wholesale Tradb: -.Census

Current Wholesale Sale;l'and lnvontorien;
OreNi Coffee,Survey; Ganned Food Survey

USER SERVICES,.PUBLICATIA, AtiD FLELD

Ass-pc:Late Director for Administration and Field nOPeriiens
Ad.a.tilistriitiye Services Division (ASP)

Uiier Services Divl.sion.(DUSD)
A1-3sistont Director for Ficld- Operatins
Field DIVIsion (FID)

Age Search
iiureau of the Centius Catalog
Census Procedures, History of
,College Curriculum Support Project
'Computer Tapes;- Computer Programs
Data User News, Monthty Newsletter

User Services

Wayne McCaughey

Arthur Horowitz
Juanita Noone

GOVS Diana Cull.
" Howard Sill.cs

11° Ulvey Harris
" Alan Stevens

Kone
Muriel Miter
Jolui Coleman

EaTle KnoPP

POP George Patterson
Dan Burkheed

ESD Walter Nclece
.

IND Arthur Horowitz

II

ESD

BUS

\

tl

ESD
DSD

BUS

II

OPERATIONS

Arthur Horowp.7.
Dale Gordon
Michael i?,ampogna

John Wilsoff
Ruth Runyan
youl Berard
Robert Nealon
John McNamee'
John McNamee

Jerry McDonar

Alvin 14irten
_Bobhy RUssell

Conrad Alexander

Irving True
.Dorothy Reynolds
Edward Cutbrod

Robert Torene
John, Cannon

Fo,ran Stoetzel

Ronald Piencykoski

(vocal.)
Aleniv J. Humana', Chief
Pichael G. Garland, Chief
Curt.i.*°T. Hill

Forrest P4 Cawley, Chief

I`

DUSD ehristine Stewart
Ann King
Frederick Bohme
Les Selomou -

Lorry Carbaugh
Nancy Smith

90
-I 00

301/763-7244

-5731
-7842

-7314

-5717

- 962
-2825
-7184

-7086
-5616
-2666
_5140

2842

-7'783

-5344_
-soa6
- 584?

-5308
5272

15302
-5682
-5060
_5449

-7666

- 766S

7304
-2510

7833
-2502
-2518

-5911

-5938
5938

-5182

-5430
-1793

7528

-52.914

-,52:58

- 51.00

77?0
-7247
-5000

-5574
-7337

-5512

-24OO
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'UVor 84rVicgo--c41,-
1110.ZA Veer Trainin.:; Somtnars, Workshops, Training

Conferonee

EXhibits
Outdev and Indews.
MaN Orders

.

Microfilm

Public Oat) Samples (Miero(Yhtn)
Special Tabulations
State Data Center ProcrnM
Statistical Compqndin:

Courses,

Con'greaslonal District Beta Reports (for Congi-essiona).
District Atlas, see Geographic Ratters, below);

Historical Statistics of the Un'iLOW Sttea
County and City Data Book
Scatlsticat Abstract; Pocket Data Book

Summary Tape Processtuc Centers
Unpublished Census Tabtes

Publications

Library
\

Publications tcrofiche
Reference Service

'Subscriber Services (Fa.dikications)

,

'DOSD Dpborah'ilarrett
Douglat3 Moyq-
0,iy Young
Delerls Fentress

)
Paul Menke t
Paul Zoisset
Wry Cerbaugh
Warren Climps4

14

14

14

11

11

it

1
t .

111Dlen Toir

')Mark Herronbruck .

William Lerner

.01ary Youag

Paul Menke.

Bctty,Oaxtresser
6 . Dorothy Dunham
" Richard Cooper

Da i ay tlilna

sf

30:6/763-5483
-5512 -

--2400

,2h00

-7568
-2400

-51+75
_53g8
-7024
- 2400
-,2400

-5511
-50112

-7472

,eusus Bureau:
Regional Offices Regional Director

Field Operations

Data User
Servlces Officer

TOIqphone
Number

Telephone
ilumber

5Atlantu, OA TII0M18 W. McWhirter 404/881-2271 Wayne Wall.
411,-

404/881-2274Boston, RA' Arthur G. Duk.altia 617A222-2327 Judith Cohen 617/223-0668Charlotte, NC Joseph R. Mot-woo:1 701i/5n-61112 Lawrence McNutt 704/371-6144Chicao-,o, IL Stanley D. Moore 312/353-6251 Stuhen Lute 42/353-0980Dallas, TX Percy R. plialai:d 214/749-2814 Valerie McFarland 214/749-2394 -Denver, C6 Richard C. Burt. 303/231,-392'11 Jerry O'Donnell 303/234-5825Detroit, MI Robert G. McWiiliam 313/226-7742 Timothy Jones 313/226-4675usas City, KS Rex L. Pultin ' 8l6/37474601 Kenneth Wright 80/374.-460fLos Awies. CA C. Michael Deus 213/824-7317 E. j. (Bud) Stekpfeld 213/824-7291.New York', NY -John Q. Cullinane 212/264-3860 Joftrey Hall
,1 .212/264-473°Phildeiphia, PA Porter S. Rickley 215/597-4920 David Lewis 215/597-8314Seattle, WA 'John E. Tharaldnon 206/442-7800 Larry Hartke .206/442-708Q

STATISTICAL AND SURVEY METHODOLOGY,-
CENSUS ft RESKARCII, AND GEOGRAPHIC RATTERS

Associate Director for Statistical Standards and Mothodblogi
Geoorephy DiviSlon (CE0).,

Research Center for Measurement Ilethous (RCMM)
.Statistical Rome:Inc Division (SRD)
Chief Census Research and Technical Advisor

Censuc Use Resenti
Publication's

Economic Programs
Social Programs
Systems Teehri6logy,

Survey Method.ology Information 'System A
Geographic Matt.ek-s

Area Measurement and Centers of Populatton
Bouutiarie:3 and Annexationu:

1970/1980.Censns C.eogrnphy.
Computer Graphics and Computer Mapping
CongTessiowal DiF;t,rict Atlas
W3E/DINE.Systen

Geographic Statistical Arpas
Geographie Uses of-Earth Resources Satellite,Techncti0,y:

Uhited -States
International

OS-50 Series Naps
Revenue Sharint: jeograiihy
Urban Atlas

11

Harold Nisselson
Jacob Silver, Chief
Barbara A. Bailer, Chief
Tames L. ()Wien, Acting Chie

S. Mnrk13

Donald S..Luria

ItitintiZoymi

Hal Wallach
5reg.Hpwakowski
Patricia Fuellhart

4-;
,)

SRD

II

GEO
it

Lciwrenct Taylor
Frahcqs Barnelt
;Donald Hirschfeld
-Frederick Broome
Robert Hamill

,

Robert 14t, Maech,ia"

klice'Wintorf-eld'

James :Dvais
Ro,bc'rt Durlanci

Dan Joneg,

Prances Barnett
Dan Jones

301/763-2562
-5636
-7028
-5350
-7650

- 7490'

r2393
-7533
.,2588

-24Z2
-7600

,\

- 7261

--5437
-2668

-.5437

L.

-5808

-5720,, .

-7818

-5437
Th ,781.8

of Telephone Coidacts for Data Users compiled br Mathilda R. Bowman, 1J$;er Trai.aino Br(Ancb.:..
Dat:A tz,-,er Services 9ividion, Bureau of 9le Cqnsus. Mrite forbadditional eopies, or 09,11 301/763-5512:

S'.111.JECU MATUER 110T,LISTED: FOr information, call 301/763-.2400
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Appendix yu

1
; .

FUN151116 SOURCES AND RESOURCES

,A0

The ,Foundation genter
1001 Connecticut Avenue , N .

Wa'shiagtoo, 20036
Annua1irep9rts, ''directories and computer
sex-vie.", providing'informatiort abo4
phil.tanthropic foundations.

. .

The Grantsmanship Cener
, 1015 Olympie2Boulevard ,
Las Angele's, California 90015

1028 Connecticut-Avenue, -N.W.
,WashingtO'n, p.c. 20036

'Publishes a newsletter eight times a
year reporting on Federal and Foundation,-
grant patterns-.

A A

Books F

4

A

How To Raise Mone far Kids '(Publia and .Tr.ivq\e)

ava a e rom- t e oa it on or ren an outh;
815 15th Stree, N.W., WashIngebn, D.C. 20005
($2.00)-

,

-

How To Raise Funds from Fodn"dations, -Joseph' tvrmer,
Public Sevice Materials, 35-5 ,,LeAngton Avenue,
New York , New Yp,rk 10017 , -.1975 . 95)

1

talkin the Lar:e Oreen Grant; Ingred lJtech
at ona out or ance, 1346 Connecti- .

cut Avenue,. N.W.-, Washington, D.C. 201136'

Catal'OLof 'Federal Domestis, Assfstance, Supelr=
Intendent of Documents, ,U:S. Qovernment Printin
Offic'e, -Washington, I):`C.' 20402 018,00)

\
ft

92

1"

v



Other Helpful Newsletters
Related to Ch'ild Care Pro'grams and Policies:7

Child Care Infomation Exchange, Roger Neugebauer,
Rditor, 70 Oakid'y Road, telmont,' MA. 02178

Day Care and Child Development REPORTS, Joyce Lynn,
nItor,,2814 Pennsylvania vent-/---.-1--1T-2,.Tr Washington,
D.C. 2'0007

.

Report on Preschool Educationt:Kare6 Spar,'Editor,
2430-Pennsylyanfa &venue, n.w., Suite,G-12
Washington, D.C. 20037

FOCUS:,.Coalition for Children and Youth,
.TM-nth Street, N.W., Washington; D.C. 20005

4-1



DEPARTMENT OF AbRICULTURE REGIONAL OFFICES

.MILSEA
(waste-rn: Alaska, Amerlcah
Samda, Arizona (except Navaho
Nation), Ca)ifornia, Guam,
Hawaii, Idaho, Nevada, Oregon,
Washington, Trust Territory of
the Pacific Islands)

550 Kearny Street.
Rooin #400

,San Francisco., CA 94108

(415) 55674951

GEORGIA
(Southeastr llabama, Florida,
Georgia, Kentucky,plasippl;
North Carolina. South Carolina,
Tennessee)

1100 Spring Street, N. W.
Roomip00 , , - ge- 6.

Atla a, CA 30309,
(404) 526-5131

ILLINOIS
(Midwest: Illinois, Indiana, Iowa,
Kansas, Michigan,.Minnesota,
MissoUri, Nebra,ska, Ohio,

Wisconsin)

536 South Clark Street
chicago, It 60605
(312) 353-6664

NEW YORK
(Northeast: Connecticut, Delaware,
District of Columbia, Maine, Mary-
:land, Maseachnsetts, New Hampshire,
,New Jersey, New York, Pennsylvania,
,Puerto Rico, RhOde Island, Vermont,
Virgia Islands, Vingi ia, We'St
Virginia)

729 Alexander Road
Princeton, NJ 08540
(609) 452-1712

TEXAS
(West Cent al: Arizona (Navaho
Nationa o ly), Arkaftsas, Colorado,
Louislana,c Montanai,New Mexico
North Dakota, Oklahoma, South
.Dakota, Texas,.Utah, Wyoming).

.1100 Commerce Street
Room #5-D22
Dallas, TX.'75202

. (214) 749-2877

t

.?

4



DEPARTMXNT OF HEALTH,-EDUCATION,- AND W11FARE: OFFICE OF EDUCATION - REGIONAL
OFFICES

REGION I
(ConnicticUt, Maine,
Massachusetts, New Rompsh4r1, ,

Rhode island; Vermont)
. ,

John F. Kennedy Federal Auilding
,Government Center
Boston,-14A' 02201
(617) 223-681k

REGION
(New York, New Jersey, Puerto
Rico, the Virgin'Islands)

26 Federal Plaza
New York, NY 10007
(212) 264-4600

REGION 3

(Delaware., Di.Strict of Columbia,
Maryland, Pennsylvania, Virginia,
West V.irginia)

Post Offlce Box #13716
3535 Market Street
Philadelphia, PA 19101,
(215) 597-6492

REGION 4
. (Alabama, ldrida, Georgia, ;

-(entuc , Mississippi, North
Carolina, South Carolina-,
Tennessee)

50 Seventh Street, N. E.
Atlanta, CA 30323
(404) 526-5817

REGION 5
(Illinois, Indiana, Minnesota,
Michifan, Ohio, Wisconsin)

300 South Wacker Drive
Chicago, IL 60606'
i(312) 353-5160

REGgON 6

(Arkansas, Lamisiana,,New Mexico,
_Oklahoma, Texas) .

1114 Commerce Street
Dallas, TX 75202
.(214) 749-23396

REGION 7

Ilowa,'Kansas, Missour, Nebraska)

601 East 12th Street
Kangas City, MO 64106
(816) 374,3416.

REçiQ
(Coloredo, Montana, North Dakota,
South Dakota, Utah, Wyoming)

. -

Federal Officio Building
1961 Stout Street
Denver, CO 80202
(103)1817-3173

REGION 9 .

arizona, Ca1iforna, Hawaii, Nevada,
Guam, American Samoa, aake Island,
Trust Territories of. the Pacific
Islands)

Federal 'Office Building
50 Fulton Street
San Francisco, CA' 94102
(415) 556-6746

REGION 10
(Alaska, Idaho, Oregon,
Washington).

Arcade Plaza
1321 Second Avernie
Seattle, WA 98loa'
(2.06) 442-0420

95

4



DEPARTMENT OF NEALTH, EDUCATION, AND WNLFARRI OTFICE OP SOCIAL AND
REHARILITATION SERVICES (TITLE XI) - REOIONAf OFFICES

WTOP 1

commixm
Commissioner,
State Welfare Department
110 Bartho1omew'Avienue4
Hartfotd, CT 06106

MAINE
Commissioner
State Department of Heali and

State House
Augusta, ME 04330

',-.MASSACHUSETTS

Commtaeloaer
Massachusetts Department of
Public Wefare

600 Washington Street
Boston, MA 02111

A

Welfare

Comnissioner
Massachbsetti Commis414for the Blind

39 Boylston Street
Boston, MA 02116 .tt

NEW HAMPSHIRE
Commissioner
Department of Health and Welfare
State House Annex
Concord, NH -03301

RHODE ISLAND
Director, Departmegt of Social

and Rehabilitative Services
Aime J. Forand
State Office Huilding
600 New London Avenue
Cranston: RI 02920

VERMONT
Secretary
Agency of Human Services
State Office Building
Moptpelier, VT 05602

REGION 2

.1
t-"

NEW JERSEy'

Commissioner .

Thpartment of tnstitutions and Agencies
135 West Hanover Street
Trenton, NJ 08625

NEW YORK
Acting Commissioner
Department of Social Services
1450 Western Avenue
Albany, NY 12243

916

REOION 3

PELAWAAS
Secretary
Department of Health and Social Sercee
Delaware State Hospital
New Castle, DE 19720

DISTRICT OP COLUMBIA
Director
D4114rtmeni of Humen Resources
Dieitrict Building-

14th and'E Streets, NVW.
Washington, D. C. 30004

MARyLAND
Secretary
Departmetlt

1100 North
Baltimore,

of Human Resources
Eutaw Street
MD 21201

PFASYINANIA
Secretary
Department of Human Welfare
Hcalth and Welfare Building
Harrisburg, PA 17120

, VIRGINIA

Commissioner
DepartMent of Welfare
8007 Discovery Drive
Richmond, VA 23288

Director
Virginia Commission for the

Visually HandicapOed
3003 Parkwood Avenue
.Rtchmond, VA 23221

WEST VIRGINIA
ConmisSioner
Departdeint of Welfare
1900 Washington Street, East
Charleston, WV 253Q5

REGION 4

ALABAMA
Commissioner
State.Department .of Pensions

64 North Union Street
Montgomeryf AL 36104

FLORIDA
Secretary

t
I

Department o ealth and
Rehabilitative Services

1323 Winewoed Boulevard
tallhassee, FL 32301

and Security

GEORGIA
Acting Commissioner
Department of Hunan Resources
State Office Building
Atlanta, GA 30334



DEPARTNENTHOF HEALTH, EDUCATION, AND WELFARE: OFFICE OF SOCIAL AND
REHWLITATION4ERVICES (TITLE XX) - REGIONAL OFFICES,(Gantinued)

KENITCKY_
Secretary

Department for Human Resources
Capitol Buildpg Annex, Room 0201

N frankfort, KY 40601

MISSISSIPPI
Commissioner
State Department of Public Welfare
Post Office Box 04321
fondre -Station
Jackson MS 39216

NORTHIAROLINA
Secretary
Department of Human Resources
325 North Salisbury-Street
Raleigh, NC 27611

SOLTH CAROLINA.
Commissioner
Deportment of Social Services
Post Office Box 01520
Columbia, SC 29202

. TENNESSEE

Commissioner
State Deparement of Human Services
204 State Office Building
Nashville, TN 37219

REGION 5

ILLINOIS
Acting Dlrettor

Illinois Department of Public Aid.
222 College treet
Springfield/IL 62706

INDIANA
Administrator
IndianaDepartment Of Public Welfare
State Office Building, Room 0701
100 North Senate Avenue
Indianapolis, IN 46204

MICHIGAN
07 Direc.tor

Department of Social Services
Commerce Center Building
-300 South.Capitol Avenue
lAnsing, MI -48936

MINNESOTA
Commissioner
Department of Public Welfare
Centennial Building
658 Cedar Street
St. Paul, MN 55155

OHIO
Director,

OhiO Dipartment ofPublic Welfare.
State;Office Tower, 32nd Floor.
30 East,Broad Street
Columbut,'ON 43215

visa:0pm;
Secretary

DepartmenX of Health and Sotial'Services
1 West Wilson Street //

. Madison, WI 53702

REGION'6

ARKANSAS
_Director, Department of Social and,

Rehabilitation Services
.

406 National Old Line Insurance %aiding
Little Rock, AR '72201.

LOUISIANA
Commissioner
Healrh and Human Resources Administration
Post Office Box #44215-
Baton Rouge, LA' 70804

NEW MEXICO

Executive Director
Health aud Social ServiceS--"Department
Post Office Box 02348
TERA Building
Santa Fe, NM 8750.9

OKLAHOMA
Director
Department of Institutions/Social

and Rehabilitative Set-vices
-Post Office Box 025352
Oklahoma City, OK 73125

TEXAS

Commissioner
State Department of Public Welfare
John H. Reagan Building
Austin, TX 78701

GUAM

Acting Director
GuluLDWartment of Public Health,

'and Social Services
Government of Guam

RAWAII
Director

State Department of Social Services and Housing
Post'Office Box 17339
Honolulu, HI 96809

NEVADA

Director, State Department of Pbman Resourcea
'Union federal Building
308 North Curry Street
Carson city, NV 89701

RPGTON 10

ALASKA

Commiseioner

Department of Health and Social Servides-
Fouch H
Iuneau,-AX 99901
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DErARTMENT OF HEALTN,7EDUCATION, AND WyLFARE: coital 0? SOCIAL AND (

*EHABILITATION SERVICES (TITLE XX).--REOIONAL OFFICES (Continued)

IDAHO .

Administrator .

Departmant of Health and Welfare
State Nous'.
Bolger, ID. 83720

t.

'OREGON
Director
Department of Huma'n Resources

318 Public Service Building -

Salem, OR '97310

WASHINGTON
Secretary 110

Department of Sotial,and
. Health Services

Post Office Box #1788
Olympia, WA- 98504

_REGION 7

IOWA
Commissioner
Department of SOcial Services . -

'Lucas,State Office Building
, Des Moines, IA 50319

KANSAS
Secretary
Department of Social and

Rehabilitation Services
State Office Building
Topeka, KS. 66612

M1SSOURI
Director
Department of Social Services
Broadway State Office Building
Jeffersen'City, MO 65101,

NEBRASKA
D4rector
Department of Public Welfare
1526 "K" Street, Fourth Floor
Lincoln, ME 68508

/REGION 8

COLORADO
Executive Director
Department of Social Serv'ices.
15755,-Sherman Street

Denver, CO 80203

MONTANA
Director, Department of Social
and RehabilltWon Services

Post Office Box #12,3
Helena. MT 59601 .

NORTH DAKOTA
Executive Director.
Social Service Board 6f---

, Wirth Dakota
State Capitol Building
BismarCk: ND 58501

SOOTB DAPTA
Secretary '

-Doparimine of Social Services
state Capitol Building
Pierre, SD 57501

uTo
Executive,Director
epartment of eocial Seivices
21 Siete Cfpitol

Salt Lake City,.UT 84114

MING.
cting Coordinator

D partment of Health and Social Services
St te OffiNt Building, West
Roo'n 317
Cheydnne, WY 82001

REGION 9

ARIZONA
.

1)1Ac!riOy
- . .

State'D6pUrtment of Economic Sedurity

-11.5 WeSt Jeffrson '-
Phoen1x,-AZ45005".. .

,

CAtIFORNIA
Secretary
State of California Ilealth and

Welfare Agency
915 Capitol Mall, Room #200
Sacramento, CA 95814

A .-
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( bEPARTMENT OF tiousINq ANDJIRRAN DEVELOPMENT REcIONAL AND4EA

RECCON 1
(Conntctic'ut, Maine, Massochu-
sattkr New Hampshire, Rhode
Island, VermOnt)

Jbhn F. Ke_nnedy frederal
. Office. Building
Bdston, MA- 02200

e.,

AreS Offices. \

:Manchester, H, Boston, MA,
'Hart,fordicT

, ,

REGION 2.
(New Jersey, New York, Puert6
Rico,-VirgIn Islands)

26 Federal Plaza
NeD'York, NY 10007

'

,Areallftices
V:.;,.New'Y:Ork, NY, Newark, NJ,

CaMd.en, NJ, Buffalo, NY,.
San Juan,-PR

'REGION13 -
(Delgware, District of Columbiii,.
'Mariland, PennSylvania, Virgknia,
'West Virginia)

Curtis Building
6th-and Walnut Streets
.PhIladelphia, PA 19106

Area,Offices
Pittsburgh, ;P,A, Philadelphia, PA,
DistriTct of Columbia, Baltimore,

e.ft, Richmond, VA

REG1014 4

(Alabamal- Florida, Georgia, .Kentucky,
Mississippi, North CarolinaSouth
-.Carolina, Tennessee),

1371 Peachtree Stxeet, N. E.
Pershing Point Plaza
Atlanta, GA 30309

Area Offices
Biriningham, AL, Jacksonville, FL,-
Atlanta, GA, Louisville, KY,
Jackson, MS, Greensboro,,,JIC,:

Cotumbta,-SC, KnoxvillN
.

REGION 5
'(Illinois, Indiana, Mfnnesota,
Michigan, Ohio, Wisconsin)

4

300 SouA Wacker Drive
.Chicago, IL 69606

OFFICES

REGION 6
(Arkansas, Louieimna,
Oklahoma, Texai)

federal Office Building
1100 Commrce Street
Dallas, ax 75242

Mexico,

^

Ar'eti 'Offices

llas, TX, Oklahoma
hn AntOWto: TX, New
ittle Rock: AR

REGION 7
Towa, Kansas, Miasour,

.,Nraska) 0

Federal Office Building
-911 Waludt Street
-1(n.saa' City, MO 64106

Area Officers
. I

Detroit, MI, Chicago, IL, Indian--

apolis,, IN, Minneapolis, MN,
Columbus, Oil, Milwaukee., VI

.

4.

CitY)

Orleans, tA-,

M

Arga Offices
-Kansas City, KS, St. Louis, 0,

Omaha, NE

:-%..RtGION 8-,

..Colorado, Montana, %North Dakota,
South Dakota, Utah, Wyoming).

! Federal Building
1405 Curtis Street

. Denver, CO 80202

Area Offices
No Area Offices. Insuring
Offices: Casper, WY, Helena, MT:
Fargo, ND,'Sious Valls,,SD, Salt
Lake City, UT

REGION 9 -
(Arimona, California, Hawaii,
Nevada, Guam, American Samoa)

450 Gorden Gate Avenue
Post Office 036003
San Francisco, CA 94102

Area Offices
-San. FranciaCo:CA, Lo's Angeles, 6

REGION. 10

, (Alaska, Idaho, Oregon,

Arcade Plgia Building
1321 Second Avenue
Seattle, WA 98101

Area Oyides
Seatle, WA
.i.'oYlleud, OR

Washington)

'4-



-DEPARTMENT OF JUSTICE: .:LAW ENFORMENT ASSISTANCE
ADMINISTRATION REGIONAL OFFICq

REGION IC BOSTON
, rconnecticut,, Maint ,

Missachusetts, New Hampshire,
rhode Astland, Vermont)'

Regional,AdministKator
LEAA, U. S. Department of justice,
100 Summer Street, 19th Floor

-Bosten, MA 02110
(617) 223-2671 (Administration)

-.EEGION NEW YORK
(New Jersey;g:-TOTk, Puerto
Rice, Virgin Islands)

Regional Administrator
LEAA, U. S. Department of Justice
26 Federal Plaza, Room #1337
New York, NY 10007
-"(212) 264-0511 (Administration)

PHILADELPHIA
(Delawite, Maryland, Pennsylvatqa,
VirgInia,Vi.strict of Columbia,
west Virginia)

Regional ichalpistrator
LEAA, tepartment of Justice
325 Chestn t. Street, Suite1800
Philadelphia, ;RA '19106
(212) .1 51740807' (Admln. &,,LEEF)

...-

REGION-IV '. ,ATLANTA t
"I' r

(AlabamaFlorida", Peorgfa,Kentucky:,"
Mississippip 'North Carolimf, South ;

'Carolina, TennesSee)

Regional .AdminiStrator-
LEAAcy. S, Dpartkoeiit\

7,.7101eachtree Stfeet, N. X.
IAtlokta, GA; 30108 ,*

.(04) -52008.(Admini*ratlon)
x4.

REGIOWV: CHICAGV
.4I1114,1s, ThdXgn
.Minpv 4,ta A.1

(

R al Isnistre
EAA,(U.IS..,epart4ht of Justice
4 Hare Offftl*-qeiti*, Room:W.121

X 3166 Dxs Plainig Avenue
;es Plaitles-, I0t60018
(312),-2353-129k

Michigan,

r

It.

REGIQN VI: DAp44$
6(aminsas, Louisiana,,New Mexico,,
Oklahoma, Texas)

Acting.Regional Administrator
LFAA. U. S. Department of Justice
200 Praetorian Euilding
1607 Main Street
Dallas, TX 75201
(214) 749-7211

REGION VII:' KANSAS CITY
(Iowa, Kansas, Missouri,
Nebraska)

Reiional Administrator
LEA, U. S. Depar,tment of Justice
436 State Avenue

\

Kansas City, K4 66101
.(816) 374-4501 (Administration)

REGION VIII: DENVER
(Colorado, Montana, North Dakota,
5outh )akota, Utah, Wyoming)

Regional Administrator
LEAA, U.S. Department-of
6324 Fyeral Building
19th and Stout Streets
Denver, CO. 80202

Justice

c;

(303);- 837-2456 (Administration

REGION IX: SAN FRANCISCO
(Arizona,'AmeriCan Samoa, California,
Guam, Hawaii, Nevada)

Regional Admidistrator
LEAA, U. S. Department of Justice
1860 Ei Camino Real, 3rd Floor
Burlingame, CA 94010

(415) 976-7256 (Administration)

REGION X: SEATTLE
.

(Alaska, Idaho,.Oregon, Washington)'.

Regional Administrator
LEAA.,iti. S. Depalment of Justice--
J30 Andover Park, East
Seattle, WA '98188 A,

(206) 442-1170



DEPARTMENT 4 LABOR, WOMEN'S BUREAAEGIONAL OFFICES

/ Region I

Room 1700 C JFK Building
BOston, Ma-sachusAts.02203
Phone: (61 223-4036

(Connecticut, Mainp, Massachusetts,
1,1ew Hampshire, Rhode Island, Vermont)

Region LI

1515 Broadway Room 3575.
New Y.ork, New York.10036
Phone: (212) 399-2935.

(New jersey, Newlork, Puerto Rico,
Virgin Islands)

Region III

Room 15230
Gateway Building
3533 Market Street

, Philadelphia, Pennsylvania 19104
Phone-t. (215) 596-1183.

(Delawal'c, District of Columbia,
Mar'yland, Penbsylvania; Virginia,
West Virginia)

.Region JV

1371 Peachtree Street, N.E.,Rm. 737
Atlanta, Georgia 30309
,Phone:' (404) 881-4461

(Alabama,-Florida, Georgia, Kentucky,
Mississippi, North Carolina, South
Carolina, Tennessee)

ReAkm

230 South Dearborn St., 8th Floor
Chicago,- Illinois 60604

. Phone: (312). 353-6985

(Illinois,'4ndiana, Michigan,
:Minnesota, Ohio, Wisconsin)

5

Regiori

ROOM 505
555 Griffin Squre
Griffin- and Youag-SCreAoits

Dallas, Texas 75202
Phone: (214) 767-6q85

(Arkansas, Louipiana, Neu( Mexico,
Oklahoma, Texas)

Region VIII

2511 Federal Building
911 Walnul Street
Kansas City, Missoori 64106
Phone: (816) 374-6108

(Iowa, Kans9s, Missouri,,Nebraska)

Region VIII.

1432 Federal Building
1961 Stouti Street

Denver, Colorado 80202
Phone: (30'3) 83774138

(Colorado, Montana, North Dakota,'
South-Dakota, Utah, Wyoming)

Region IX.

Room 11411, Federal Bui1ding.
450 Goldetl Gate Avenue 4

San EranciscO, California 94102
: Phone:-(415) 556-2377

(Arizona, California, Hawaii, Nevada)

Region X\

Room 3032, Federal,Office Building
909 First Avenue
Seattle, Washington 98174.
Phone: (206) 442-1534

101

(Alaska, Tdaho',-Qregon, MaShington)
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Appendix'Vili

DAY CARE PROGRAMS IN FEDERAL AGENCIES
;-

Int9rnatjonal Child Drveropment Center
i-- Eval Epployment Opportunity Commission

Frances Montbz, Director
202/632-5127

(EE9C)

HUD Child Center.
Department of Housing and Urban Deve.lopment
Michelle Sumka, Director
202/554-2331

Boston GDyernment Center'Child Care Corp'.
Suzanne Ralloran 4

617/742-5171

Penthouse Day Care
Department.of Health, EducatiOn and Welfare
Barbara Thotn, Director
202/488-3362

Federal EMployees Cooperative Learning Center
Department, of Health, Education and Welfare
Office of Education
National institute of Education
Evan Nelson, Director
202/245-841,4

Child Care enter
Department of Agriculture (Beltsville)
Karen johnSod, Director
301/344-3045

pay,Center
National,Institutes of Hearth
Sherry Kojak, Director
301/496-144

NASA (Goddard)'
National Aeronautics & Space A1ministration
Barbara Karth, Director
301/344-8588

U.S. Dep4tment of Labor
SuSan Brenner, Director
202/523-8553

102
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.Social-Security Administration.
Baltimore Center, Baltimore, Aarytand
.Loretta Alten-Adams, Direct'br
0011/S78-0423'

.1r
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CHILD' Qi PROGRAMS IN INDOSTRXFS,
AND LAAOR UNIONS

Indus qy.,,)

Emporer Clock Company Day Care
P.O. Box A-T
Fairhope, Alaskh 3532

Living and Learning Centers ,

1312 Hall Boulevard
-Bloomfield, Connecticut 0600
,(Connecticut General Life Insurance Company)

Stride Rite Children's Center
960 HarrisOn Avenue
Boston, Massachusetts N.118

.

(
I ,

Intermedics, Inc.
240 Tarpond Inn V.ilfage
Fre'eport, TexaJ 77540

MisSissippi Industries for the Blind'Day Care center
2501 N. West Street
Jackson, Mississippi 89202

, ,

Westfield pay -Care hnd,Rurpl Child Development.Center
5 South Portage Street ,

We,8tfield, New YOrk 14787
(Chatauqua Opportunities, Inc., Weldi Foods),

r,.

Photo Corporationpf America Child_Development Center
801 Crestdale Avenue

. .

Mattfiews,, North Carolina 28105

Southern Shops Nursery..1
7124 Maple-Street,
Spartanburgp-South Carolina 29303

.Mary G. Hutcheson Child Development Center
of Forney Engineering Company

3405 Wiley Post Rohd
Addison, Texas 75001

Polaroid Corporation-
750 Main Street
Cambridge, Mwa-e44.-s+tt§, 02139
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Children's Playroom
Playboy Resort,
Highway 50
Lake Cene'va, Wisconsin 53147

41

Union

Child Helath Care Ceriter
c/o Hyman Bluinberg Child Day Care Center
600W. North Avenue
Baltimore, Maryland 21217
(Amalgamated Clothing and Textile Workers)

Amalgamated Day .Care Center
323 S. Ashland
Chicago, IllInoi6 60707

VA, OCIVIRMINT PRINTINO orrToti 1979 0-020-014/449A
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